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Putting India to Work

Date: 06 Jan 2021

Mr AKIBBHAI YUSUFBHAI MANSUR
45Padar

Faliyu 396510

Employee No: 1976972
Dear Mr AKIBBHAI YUSUFBHAI MANSUR

Engagement Letter - Trainee

With reference to your application to be appointed as Trainee and the subsequent interviews you had with us,we are pleased to
appoint you as a Trainee under the Standing Orders of our establishment from 06 Jan 2021 and expire on 05 Jan 2022 subject to the
following terms and conditions:

1. Your training engagement shall conclude on the 05 Jan 2022 or it can be terminated earlier with a notice period of 15 days or
compensation in lieu thereof.

2. You will be paid a stipend as per the below annexure per month subject to ESIC Contributions.
3. You shall be covered under the Group Medical claim and Group Accident Policies of the Company.

4. You will adhere to the instructions of your trainers / mentors and abide by the rules of discipline either existing or enforced from
time-to-time.

5. Your candidature for appointment in the same department or any other department will be considered on successful completion of
the training. There is no guarantee of employment to be given to you if you could not complete the training successfully.

6. Any breach or violation of the instructions / rules / will render you to terminate the training engagement.
7. You will adhere to punctuality and shall learn the trade/work diligently.
8. You will not be entitled to Bonus and other benefits as applicable to regular employees.

9. TeamLease reserves the right to conduct background verification through an external agency. For this purpose, TeamLease may
share your personal details as voluntarily disclosed by you, with the external agencies. In the event it is found that the details
furnished by you is incorrect or you have concealed any material information or your BGV report is negative, your services are liable to
be terminated without notice.

Please return the copy of the Engagement Letter after affixing your signature at the appropriate place on the office copy in token of
your having read, agreed, fully understood and accepted the terms and conditions of engagement. In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, you training assignment with TeamLease with the
acceptance of your first stipend will be conclusive proof of your acceptance of the engagement in accordance with the terms and
conditions of the Company’s Standing Orders.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

<
~
Signature and date:

(Authorized Signatory) Name: AKIBBHAI YUSUFBHAI MANSUR

Salary Annexure
Employee No: 1976972

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *

Doc ID: TL/70C6386E734

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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Particulars Amounts
ESIC - Employer 280
Stipend 8590
TotalAmount 8870
Amount In Words(Rs)| Eight Thousand Eight Hundred Seventy rupees

Net Pay Annexure

EARNINGS Amounts

Stipend 8590
Gross Earnings 8590

DEDUCTION * Amounts
Employee ESI 65
Professional Tax 80
Total Deduction 145
Net Salary 8445

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under
Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *

Doc ID: TL/70C6386E734

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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PRIVATE AND CONFIDENTIAL

Ref. No.: BBL/HR/024353/2019-20 Date: - 20-Feb-2020

Ms. Simrankaur Ragi Gurucharan Singh
B-303 Krishna complex, goharbaug, collage road,
Bilimora {m), Navsari, Gujarat - 396321

LETTER OF APPOINTMENT

Dear Ms.Singh,

With reference to your application and subsequent discussions with us, we are pleased to offer you
employment with Bandhan Bank in the position of Customer Relationship Officer (MT) based at
Andheri Branch under Mumbai at Assistant Manager grade.

You shall be required to join the Bank on or before 05-March-2020.

The detailed terms and conditions of your employment are outlined in Annexure | (“Terms of
Employment”) and compensation details are mentioned in Annexure Il (“Compensation Details”).
You will also be governed by the policies, rules and regulations of the Company as may be modified
from time to time.

Accordingly, please sign and return a copy of this letter of employment and the employee statement
attached herewith indicating your formal acceptance of your employment with the Company on the
terms contained herein. Please initial each page of this letter. Upon your signature and return to us,
this letter of employment will be treated as an employment agreement between the Company and
you and the terms and conditions of this letter of employment shall govern your employment with
the Company.

Kindly note that in case we do not receive your formal acceptance on or before 03-March-2020, this
letter of employment shall automatically be rescinded.

Yours sincerely,

For Bandhan Bank Limited,

man Resources

% Registered Office: DN 32, Sector V, Salt Lake City, Kolkata - 700091 ﬂ'\/
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ANNEXURE I

TERMS AND CONDITIONS OF EMPLOYMENT

1. Appointment

1.1 During the course of your employment, you will be governed by the Code of Conduct and
Ethics, rules, regulations and other policies (together the “Company Policies”) as enforced
and as may be amended from time to time. The Bank reserves the right to vary the terms
and conditions of service governing your appointment including your duties and

responsibilities at any time.

1.2 With reference to the Campus Interview and subsequent selection, you will be required to
report at our Andheri Branch under Mumbai Cluster. You will be accountable for duties &
responsibilities to the Branch Head or to any such person in Company as may be indicated to
you from time to time. However, your services are transferable and you can be seconded or
deputed by the Company to any of its operations or operations of its associate companies in
India or abroad. The Company further reserves the right to transfer your employment to any
other company or legal entity, as part of any transfer of undertaking of the Company or as
part of any restructuring or amalgamation or such other plan implemented by the Company
or by which the Company is bound, on such terms and conditions as applicable to such plan.

1.3 Your employment / services will be summarily terminated from the organization in the event
of your failure to submit successful completion of your Post Graduates Certificates in a
single attempt, based on which you were recruited. You are requested to submit attested
copies of all your degrees and professional qualification certificates at the time of joining.
The MBA Certificate / degree documents have to be submitted by 30™" September, 2020.

Further, your appointment is subject to you being found medically fit for service by a
registered medical practitioner as mentioned in Point 13 of this letter.

Additionally, Bandhan Bank reserves the right to conduct a background verification / seek
references from your current / previous employers. If any information, declaration provided
by you, at the time of selection/ joining is later found to be false or untrue, or if any material
information is suppressed and / or the background verification / reference checks received
are not satisfactory, Bandhan Bank may terminate your services forthwith.

2. Probation & Confirmation

2.1 You will be on a probation period of 365 days (1 Year) from the date of your joining at Bandhan
Bank. During this period, your performance will be reviewed and if found satisfactory your
employment will be confirmed on completion of this period, unless otherwise communicated by the
Company. In the event the Company, at its sole discretion, extends the term of probation for such
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period as it may deem fit, any such extension of probation shall be duly communicated to you in
writing. Your performance will be continuously evaluated during such extended probationary period
and if found satisfactory, your employment will be confirmed in writing on completion of this period.

3. Leave

31 You will be governed by Bandhan Bank’s Leave Policy announced from time to time.
However, you must obtain prior approval of the concerned reporting manager prior to
availing privilege leave.

4, Termination

4.1 During the probationary period of 365 days (1 Year) including any extension, either party
may terminate this appointment by giving 30 days prior notice in writing without assigning
any reasons therefor. After confirmation, either party may terminate this appointment by
giving 90 days’ notice in writing to the other party without assigning any reasons thereof,
Your resighation shall not automatically be assumed to be accepted from the date of its
communication to the Company and will be subject to the fulfillment of notice period,
proper handover of charge to your successor to the satisfaction of the Company and any
other conditions as may be communicated to you in writing.

The Company reserves the right not to accept the payment in lieu of the notice and at its
sole discretion may enforce the complete or part of the notice period to effectuate a proper
handover of charge to the sole satisfaction of the Company.

In the event termination is initiated by you, the Company may, at its sole discretion, relieve
you from such date as it may deem fit, even before the expiration of the notice period.
Under these circumstances, the Company will ordinarily pay you compensation for the
unexpired period of the notice period. The Company at its discretion reserves the right to
withhold compensation, without incurring any liability should there be a material breach of
your duties or obligations, or gross indiscipline or misconduct in this period.

4.2 The Company may terminate your services immediately without any compensation or notice
thereof, if you are in material breach of your duties or obligations, or commit breach of trust
or gross indiscipline or misconduct or commit breach of any applicable law or of the
Company Policies and Code of Conduct and Ethics or any of the terms and conditions set
forth herein. Such material breach would include your failure to comply with or committing
breach of the provisions contained in this appointment letter, gross misconduct, financial
irregularities, breach of confidentiality, any act involving moral turpitude, including
conviction in any criminal case during your present or previous employment, breach of any
applicable law or regulation, breach of the Company’s Code of Conduct and Ethics, refusal to
carry out reasonable instructions and the like. The said right of the Company is without
prejudice to its rights in law or equity to initiate other legal action as it deems fit to protect
its interests.
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4.3 In the event of your continuous absence for a period exceeding 15 days, without formal
request or permission from the management for the same, you shall be deemed to have left
and relinquished your service. The contract of service shall come to an end when the
employee abandons his / her job.

4.4 Subject to earlier termination of this engagement, you shall retire on the last day of the
month in which you attain the age of 60 years.

4.5 Upon severance of your employment with the Company, it is agreed that any assets and
amounts due to the Company by you shall be held in trust by you for and on behalf of the
Company and subject to the provisions of this agreement, the Company commits itself to
hold all amounts due to you in trust for you and on your behalf. The Company shall have the
right to retain any amounts otherwise payable to you to satisfy any of your obligations as a
result of any breach of this agreement.

4.6 The Company may proceed against you to seek injunction in an appropriate court of lawy
against your working in any other company/firm/business before you are relieved from the
Company. In addition to any other remedies which the Company may have at law or in
equity, you agree that the Company shall have the right to have all provisions of this
agreement specifically performed including the post-employment restrictions stipulated in
clauses 5 and 6.

4.7 The terms of this offer are strictly confidential between you and the Company and any
breach of this confidence will be viewed with utmost seriousness. Your obligations set forth
in paragraphs 5, 6 and 7 survive expiration or termination of your employment contract with
the Company.

5. Confidentiality & Employment Policy

5. In the course of your assignment with the Company, and by virtue of the position held by
you, you may acquire information, technical or otherwise, including any computer software,
trade secrets, design, technology, ideas, know-how, processes, formulas, compositions,
data, techniques, improvements, inventions, work of authorship, business and product
development plans, and other information concerning the Company’s actual or anticipated
business, research, and development or that is received by the Company, which is
confidential or proprietary to Company or it's subsidiaries or affiliates, it’s customers,
subcontractors or any other person or company having any kind of association or
relationship with Company, and / or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential
Information and data that may come to your possession or knowledge by virtue of this
engagement, use such information only as may be required in the normal course of your
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work and shall not disclose or divulge any such information or data, without prior written
4
consent of an authorized officer of the Company.

5.2 You shall at all times, whether during or after the termination of your employment, act with
utmost fidelity and shall not disclose or divulge any such Confidential Information to third
parties or make use of such information for your own benefit or otherwise howsoever.

5.3 You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted
material or other Confidential Information, for your own benefit or for the benefit of any
third party, either during the term of your employment or thereafter.

5.4 Upon expiry or termination of your employment with Company, you will return and
surrender to Company, all such Confidential Information including without limitation, data,
information, files, books, magazines, reports, documents, manuals, audio and video tapes,
floppies and discs and any other knowledge databases that came to you or were entrusted
to you in the course of your employment and shall not retain any copy thereof in any form
whatsoever. You may be required to execute such other or further agreements as Company

or its affiliates or customers may require in this regard, from time to time. ‘

6. Disclosure of Information

6.1 You shall not, except in the course of your duties or unless ordered to do so by a court of
competent jurisdiction, either during or anytime after your employment with us, use or
disclose to any person, firm or corporation any information relating to the organization, its
business, clients or trade secrets which have come into your possession in the course of your
employment with us including public papers, journals, pamphlets or leaflets, or cause to be
disclosed at any time, any information or documents, official or otherwise relating to
Company or it’s subsidiaries or affiliates, customers, sub-contractors or any other person or
company having any kind of association or relationship with Company and/or its subsidiaries
or affiliates, except with prior written approval.

7. Intellectual Property Rights

7.1 Allintellectual property rights in any work or material developed by you during the course of
your employment shall belong to and be the property of Company and you confirm that you
shall not be entitled to claim any rights over such intellectual property. If required by
Company, during or after the term of this engagement, you shall assign and transfer in favor
of Company or, at the request of Company, in favor of any of its subsidiary, affiliate,
customers or other persons, all intellectual property rights in such works or materials and
shall execute such deeds and documents, as Company may require, to effectually vest in
Company, any of its subsidiary, affiliate or customers as Company may require, any and all
intellectual property rights and benefits in such works or materials. In performance of your
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duties and responsibilities, you shall not use or infringe any intellectual property properties
or rights of any other persons.

8. Compensation

8.1 Your gross annual compensation will be the aggregate of Total Fixed Pay & Benefits as set
forth in the Annexure Il (“Compensation”) and will be subject to deduction of tax at source.
Your Compensation will be reviewed periodically as per the Company compensation review
cycle. The Company assumes no responsibility for your personal tax affairs, and your tax
liability in respect of your Compensation is entirely your responsibility. Provided however,
Company may from to time to time, withhold any tax as may be required by applicable law.
It is a condition of your employment that you will abide by the Company’s Policies of
maintaining strict confidentiality of the compensation you receive from the Company.

8.2 It is however clarified that the Benefits as set forth in the Annexure are provided on a
voluntary basis by the Company in accordance with the Company Policy in force at present,
and hence are liable to (i) change from time to time; or (ii) be withdrawn any time. During
the term of your employment with Company, you will be subject to all such applicable rules
and regulations in accordance with the Company Policy as may be in force from time to
time.

9. Learning & Development

9.1 During the course of your employment with the Company, you may be required to undergo
some training programs or engage in some process implementation or other skill
enhancement activities in India or abroad. Company will bear the costs and expenses in
relation to such programs. However, you will be required to be in the employment of
Company for a minimum specified period after such programs, failing which you will be
required to reimburse such costs and expenses incurred by the Company in relation to such
programs. Regarding the aforesaid, the Company reserves the right to ask you to sign an
agreement/bond associated with the training/assignment. In the event of any breach of the
conditions associated with the bond the Company will invoke the appropriate penalty
clauses and you will be liable to pay the damages as provided in the said agreement/bond.
Your refusal to undergo such programs on such terms would be considered as a material
breach of the terms of employment and in such case, Company shall have the right to
terminate this engagement, by giving you notice as referred to in clause 4 above, without
being under obligation to make any payments to you.

10. Avoidance of Conflict of Interest

10.1 You agree that you shall perform your duties, as may be assigned to you from time to time,
with diligence, devotion and discretion. While in the employment of Company, you shall (a)
use your best endeavor to defend and promote the business interests of Company; (b)
devote your full time, attention and efforts to serve Company; and (c) whether by yourself,
your employees, agents, or otherwise, and whether on your own behalf or for any other
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person, or entity in India or elsewhere, not directly or indirectly engage, practice of any
business, profession or vocation, including any activity, which competes with activities of the
Company or conflicts with your position in the Company. You confirm that as on the
effective date of your appointment, you do not have any business, professional or other
interests that may be conflicting with any of the foregoing statements. Since your
appointment with the Company is on a full time basis, you shall not take up any assignment,
including those in the nature of any business, profession or vocation, without prior written
consent of the Company, which consent may be granted at Company’s sole discretion.

11. Should any provision of this Letter be held invalid or unenforceable, such invalidity will not
invalidate the whole of this Letter and the remainder of this Agreement will remain in full force.

12. In the event of any dispute or claim arising under this Agreement or in connection with the
conditions of employment on a contractual basis under this Agreement, such dispute or claim
shall be referred to arbitration in pursuance of the Arbitration and Conciliation Act, 1996.The
Company shall in the event of any such dispute or difference, have the right to nominate an
Arbitrator as the sole Arbitrator to adjudicate upon the dispute/difference. Parties also agree to
submit themselves to the exclusive territorial jurisdiction of courts at Kolkata. The arbitration
proceedings shall be conducted in English Language. The fees of the Arbitrator shall be paid
equally, in the first instance, by both parties, subject to the final adjudication of costs by the
Arbitrator at the time of passing the award.

13. Health Check-up

You shall be required to produce a medical fitness certificate at the time of your joining. You have to
get stipulated tests done, at your own expense and obtain a registered medical practitioner’s
certificate and submit the same to your reporting manager.

A duplicate copy of this letter is enclosed herewith, which may please be signed and returned to us
in acceptance of the terms and conditions mentioned above.

For Bandhan Bank Limited

Santan
Heagd= Hurpan Resources

Agreed and Accepted:

(Candidate Name) (Candidate Signature)




B d h Bandhan Bank Limited
a n a n Head Office: Floors 12-14, Adventz Infinity@S5, BN 5, Sector V, Salt Lake City, Kolkata - 700091

B = l CIN:L67190WB2014PLC204622 - Phone: +91 33 6605 0909, 4045 6456  Fax: +91 33 6609 0502
a n < Email: info@bandhanbank.com ¢ Website: www.bandhanbank.com

ANNEXURE Il = Compensation Details

Confidential
Candidate Name: Simrankaur Ragi Gurucharan Singh Grade: Assistant Manager
Position Name: Customer Relationship Officer (MT) Location: Andheri Branch — Mumbai Cluster
Particulars Monthly(Rs.) - Yearly(Rs.)
Basic Salary 9,282 X 111,384
HRA 4,641 % 55,692
Special Allowance X 9,547 X 114,564
Medical Allowance X 1,250 X 15,000
Conveyance Allowance 1,600 X 19,200
Child Education Allowance X200 2,400
Gross Salary X 26,520 X 318,240
Benefits
PF(Employer Contribution) % 1,800 % 21,600
Gratuity X446 X 5,352
Insurance Valuation - Mediclaim, Term Life and 401 X4,812
Accidental Benefit
Cost to Company(CTC) X 29,167 X 350,004

# Payable as per the Payments of Gratuity Act.

Confidentiality:

Matter of your compensation is confidential information of the Bank and should be treated-witf~
absolute confidentiality except to the extent you are required to make disclosure for any tax, legal or
regulatory purpose. Any breach of this confidentiality obligations will be considered as breach of
fidelity and secrecy clause under your terms of appointment.
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Dist. Navsari. E-Mail : noveltymobile2011@gmail.com
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RETAIL

change these components al any ime without nobce. Your compensation and all other paymants
recehed by you would be subject o the prevalling tax nles and regulations.

The Annexure 1A and the detaled "Terms & Conditions of Employment” in Annexura 2 togather sets
forth the terms and conditions under which the Company would employ you and become elfective from
e date you join the Company. Your acceptance of the offer of employmant would be on the basis of
these tarms and conditions of employment.

You are requested to sign and return to the Company a copy of this latter containing Annexure 1A and
Terms & Conditions of Employmant® in Annexure 2, as confirmation of your acceptancs.

This offer and appointment ketler shall automatcally stand withdrawn in case we do nol receive your
eknowiedgement and accaptanca within ten days from issue of this latiar.

We wish you a long and successiul association with us.

Sinceraly yours,
For Reliance Retail Limited

/Prﬂi MRS

Ankur Shukla
Head - Human Resources

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all erms and conditions relating 1o my appaintment’ employmant and declare
hat | hereby unconditionally and irrevecably accepl the same.

| shall report for duty on

SIGMATURE: DATE:

Reliance Retail Limited
(% UL 100MHISA9SLCLIOSES Snone + 31 11 35555800
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Ref: HR/DECR20/B1/5842 44090/601 197521 000921079 Date: 02 January, 2021

Hren Patel

Mahyavanshi street

Antalia

himora 386325

Gujarat, India

Deaar Mr. Hiren

This Is with reference o your application and subsequent interview you had with us,

W are pleased to ofer you employment as DMIT in Assistant Manager - B1 grade in our business on the
following terms and conditions.

1. PLACE OF POSTING:
Your Initial posting will be at Ahmedabad, Gujarat

Howevar, dunng employment with the Company, you may ba posied at any othar location in india or
abroad, without any addibonal remuneration. Further your serices may be transferred to any other
Rediance Group Company,

This offer is subject to your jpining us on or before 02 January, 2021 and successiul dearance of the
Pre-Employment Medical Examination,

Z COMPEMSATION:

Your compensation on a Cost 1o Comparny (CTC) basis will be Rs, 2,75 000/~ (Rupees Two Lac(s)
Saventy Five Thousand Only) per annum and wil be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

.  Fixed Pay: Rs. 2.75.000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This ncludes Basc Pay and Choice Pay thal consists of other alowances, benefils, perquisiies eic. as
per the compeansation policy of the company,

i. Retirals: Rs. 25862 (Rupees Twenly Five Thousand Elght Hundred Sixty Two Only) per
AL Im.

This includes.
- Provident Fund & 12% of Basic Pay + Persormel Special Allbwance (as per applcability) capped 1o a
maximum of Ri5.1800/- par month. This cap may be amended upon dhanges in legal provisions.
- Gratuity @4 81% of Basic Pay.
Mote: Aggregate of Fixed Pay and Retirals is Committed CTC (reler Annexure 14)

3 GENERAL:
You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of pining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employmenl of e Company.
The available CTC components along with limits have bean detailed in Annexure 1B.

The components within each category of payment are dscretionary and the Company has the right to

Reliance Retail Limited

O 0] 100M H1999FLCL 20RET Prone: « F1 27 3E553800






Amreli Tech Private Limited

amrelitech

CIN : U7 1GJ2014PTCO

Dear Hemangi Gharania

Subject: Letter of Appointment

Further to our discussions and the subsequent offer letter dated Tth July, 2020, we are pleased
to give you this letter of appointment, setting out the details of your employment with our
company. You are being appointed to the position of "Junior Software Tester”, located at our
India corporate office in Guardian House 4™ Floor, Surat, namely Amrelitech Pvt. Ltd, India. This
appointment takes effect from 10™ July, 2020.

Salary break-down, the rules and regulations and general information of the terms of appointment
are as follows:

1. Your monthly gross salary compensation is Rs. 1,32,000/-INR (One Lakh Thirty Two
Thousand Only). The salary will be paid pro-rated if there is one or more days of absents
or partial attendance.

2. Your monthly carry home salary will be directly credited to your bank account. The Payroll
Administrator will provide the details to you. The allowances, benefits and other terms and
conditions of your employment will be as per Company policies as applicable from time to
time. The employee will be responsible for paying the salary related taxes. This term may
change for all employees in the future and we will send you a memo.

3. Your compensation will be reviewed every 12 months after your date of joining as per
Company policy. You will be initially placed at Surat but your services are transferable to
any other offices of the Company, in India and abroad at the discretion of the company's
management.

4. You should note that the first three months of your employment constitute a probationary
period during which we can fully assess your suitability for this role and you can decide if
you have made the right decision joining us.

5. Your appointment is subject to satisfactory reference checks and clearance from any
secrecy/service agreements that you may have executed, which could have a bearing on
your working with us.

6. You are required to sign and submit a copy of this letter of appointment and Employee
agreement as a token of your acceptance of our terms and conditions.

7. Your appointment is subject to your being found medically fit for employment.

8. The relieving/resignation acceptance letter from your previous organization has to be
submitted on your joining the company. Any extension of the same will require a formal
approval from your reporting authority, which in case should happen before disbursement
of your first monthly salary.

h:IC:CT?Oﬁ Partner website: www. amrelitech.com Phone: (0261) 2601721

Appicaion integratior email: contact@amrelitech.com 3911721

ation Devalopment

Business Inteligence



| Date:- 01/09/2019
Name:- Ronit Mukesh Patel
| Address:- Shiv krupa society, Near Narayan nagar, Collage Road, Bilimora.

‘ Contact No:- 7405619661,
i Dear Ronit Mukesh Patel
Appointed as Accountant

' We refer to your recent interview for the above position and are pleased to inform that we are
offering you the position with our store (Bluemoon store) effective from 01/09/2019 under the
 following terms and conditions:

Salary: The salary offered to the candidate during the interview

Probationary Period: The probationary period need to be served by the candidate, after
joining the job

Working Hours: The working hours to be followed by the employee, Monday to Saturday
working, (Sunday off), Lunch Break: (12 pm to 1pm)

Leave Policy: Mention number of leaves granted per year. Detail of sick leave, earned leave,
| casual leave, maternal leave, paternal leave, etc.

| Notice Period Clause: if the employee desire to leave the company, he/she needs to serve the
notice period as per stated by the present company in the appointment |stter.

‘ (Ronit Mukesh Patel) (Bluemoon store)

|' BLUE MOON STORE
l/z:' Shop Ne. 1/2, Rajdeep Complex,
! . rpm-:ﬂ%r, Gouharbaug,
F ?EI{?MGRA .

’ 321, Dist. Navsari,
| (Stgnature) (Signature)
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LETTER OF APPOINTMENT

wir. Baghel,

h reference Lo your applicni;n and subsequent discussions with us, we sre pleaced to offer you employment with
4er Bank in the position of Retationship Officer BU baved al Hanumanbari-11895 Banking Unit under Surat

by <hall be required 10 join the Bank G o before 25/01/2021.

e cetailed tenms and condttions of your employment are outlined in Annexure 1 {"Terms of Employment ) and
on Details”). You will also be govarned by the

yrpensation detalls are mantioned In Annevure 1l {“Compensati
sicies, rules and regulztions of the Company 38 may be modified from time to time.
er of empioyment and the employee statement 2ttached
Company an the terms coptalned herein,

this letier of empioymant will be treated
ditions of this letter of

ordingly, piease sign and retum 2 copy of this lett

swieh mdicating your formal accepiance of your employment with the
basz inltial each page of this letter. Upon your signature and return 10 US,
§ a1 employment agreement between the Company and you aad the tenns and (o0
myoyment shall govern your employment with the Company.

your formial acceptance on of before 25/01/2021 this letter of employment
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Your Work Timings are 9:00 Am to 7:00 Pm.
Your Notice period will be

1 months after 15 days of your joining.
Your Probation period will be of 1 Months.

You are advised to submit the

following documents

on the time of your joining

- Relieving letter from Last company you
were working with

- Photo ID card & Pan card

We congratulate you on your
appointment and wish you a
long and successful career with us.

We assure you of our support
for your professional

development and growth.

Kindly revert with your acceptance.

Regards,

HR

(Jhanvi Gami)

RCK Enterprise PVT Ltd
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Dear Mr. Rushikesh,

We're pleased to extend this offer of
employment for the position

of Ecommerce Executive with RCK
ENTERPRISE. We believe your skills and
experience are an excellent match for our
company.

Your joining date is 11th September 2020,
Friday.

Your Work Timings are 9:00 Am to 7:00 Pm.
Your Notice period will be

1 months after 15 days of your joining.
Your Probation period will be of 1 Months.

You are advised to submit the

following documents

on the time of your joining

- Relieving letter from Last company you
were working with

- Photo ID card & Pan card

We congratulate you on your
appointment and wish you a

Inmo and enrrecefiill rarear wanth e
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Amreli Tech Private Limited

amrelitech

CIN : U7 1GJ2014PTCO

Dear Hemangi Gharania

Subject: Letter of Appointment

Further to our discussions and the subsequent offer letter dated Tth July, 2020, we are pleased
to give you this letter of appointment, setting out the details of your employment with our
company. You are being appointed to the position of "Junior Software Tester”, located at our
India corporate office in Guardian House 4™ Floor, Surat, namely Amrelitech Pvt. Ltd, India. This
appointment takes effect from 10™ July, 2020.

Salary break-down, the rules and regulations and general information of the terms of appointment
are as follows:

1. Your monthly gross salary compensation is Rs. 1,32,000/-INR (One Lakh Thirty Two
Thousand Only). The salary will be paid pro-rated if there is one or more days of absents
or partial attendance.

2. Your monthly carry home salary will be directly credited to your bank account. The Payroll
Administrator will provide the details to you. The allowances, benefits and other terms and
conditions of your employment will be as per Company policies as applicable from time to
time. The employee will be responsible for paying the salary related taxes. This term may
change for all employees in the future and we will send you a memo.

3. Your compensation will be reviewed every 12 months after your date of joining as per
Company policy. You will be initially placed at Surat but your services are transferable to
any other offices of the Company, in India and abroad at the discretion of the company's
management.

4. You should note that the first three months of your employment constitute a probationary
period during which we can fully assess your suitability for this role and you can decide if
you have made the right decision joining us.

5. Your appointment is subject to satisfactory reference checks and clearance from any
secrecy/service agreements that you may have executed, which could have a bearing on
your working with us.

6. You are required to sign and submit a copy of this letter of appointment and Employee
agreement as a token of your acceptance of our terms and conditions.

7. Your appointment is subject to your being found medically fit for employment.

8. The relieving/resignation acceptance letter from your previous organization has to be
submitted on your joining the company. Any extension of the same will require a formal
approval from your reporting authority, which in case should happen before disbursement
of your first monthly salary.

h:IC:CT?Oﬁ Partner website: www. amrelitech.com Phone: (0261) 2601721

Appicaion integratior email: contact@amrelitech.com 3911721

ation Devalopment

Business Inteligence



| Date:- 01/09/2019
Name:- Ronit Mukesh Patel
| Address:- Shiv krupa society, Near Narayan nagar, Collage Road, Bilimora.

‘ Contact No:- 7405619661,
i Dear Ronit Mukesh Patel
Appointed as Accountant

' We refer to your recent interview for the above position and are pleased to inform that we are
offering you the position with our store (Bluemoon store) effective from 01/09/2019 under the
 following terms and conditions:

Salary: The salary offered to the candidate during the interview

Probationary Period: The probationary period need to be served by the candidate, after
joining the job

Working Hours: The working hours to be followed by the employee, Monday to Saturday
working, (Sunday off), Lunch Break: (12 pm to 1pm)

Leave Policy: Mention number of leaves granted per year. Detail of sick leave, earned leave,
| casual leave, maternal leave, paternal leave, etc.

| Notice Period Clause: if the employee desire to leave the company, he/she needs to serve the
notice period as per stated by the present company in the appointment |stter.

‘ (Ronit Mukesh Patel) (Bluemoon store)

|' BLUE MOON STORE
l/z:' Shop Ne. 1/2, Rajdeep Complex,
! . rpm-:ﬂ%r, Gouharbaug,
F ?EI{?MGRA .

’ 321, Dist. Navsari,
| (Stgnature) (Signature)
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LETTER OF APPOINTMENT

wir. Baghel,

h reference Lo your applicni;n and subsequent discussions with us, we sre pleaced to offer you employment with
4er Bank in the position of Retationship Officer BU baved al Hanumanbari-11895 Banking Unit under Surat

by <hall be required 10 join the Bank G o before 25/01/2021.

e cetailed tenms and condttions of your employment are outlined in Annexure 1 {"Terms of Employment ) and
on Details”). You will also be govarned by the

yrpensation detalls are mantioned In Annevure 1l {“Compensati
sicies, rules and regulztions of the Company 38 may be modified from time to time.
er of empioyment and the employee statement 2ttached
Company an the terms coptalned herein,

this letier of empioymant will be treated
ditions of this letter of

ordingly, piease sign and retum 2 copy of this lett

swieh mdicating your formal accepiance of your employment with the
basz inltial each page of this letter. Upon your signature and return 10 US,
§ a1 employment agreement between the Company and you aad the tenns and (o0
myoyment shall govern your employment with the Company.

your formial acceptance on of before 25/01/2021 this letter of employment
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Putting India to Work

Date: 06 Jan 2021

Mr AKIBBHAI YUSUFBHAI MANSUR
45Padar

Faliyu 396510

Employee No: 1976972
Dear Mr AKIBBHAI YUSUFBHAI MANSUR

Engagement Letter - Trainee

With reference to your application to be appointed as Trainee and the subsequent interviews you had with us,we are pleased to
appoint you as a Trainee under the Standing Orders of our establishment from 06 Jan 2021 and expire on 05 Jan 2022 subject to the
following terms and conditions:

1. Your training engagement shall conclude on the 05 Jan 2022 or it can be terminated earlier with a notice period of 15 days or
compensation in lieu thereof.

2. You will be paid a stipend as per the below annexure per month subject to ESIC Contributions.
3. You shall be covered under the Group Medical claim and Group Accident Policies of the Company.

4. You will adhere to the instructions of your trainers / mentors and abide by the rules of discipline either existing or enforced from
time-to-time.

5. Your candidature for appointment in the same department or any other department will be considered on successful completion of
the training. There is no guarantee of employment to be given to you if you could not complete the training successfully.

6. Any breach or violation of the instructions / rules / will render you to terminate the training engagement.
7. You will adhere to punctuality and shall learn the trade/work diligently.
8. You will not be entitled to Bonus and other benefits as applicable to regular employees.

9. TeamLease reserves the right to conduct background verification through an external agency. For this purpose, TeamLease may
share your personal details as voluntarily disclosed by you, with the external agencies. In the event it is found that the details
furnished by you is incorrect or you have concealed any material information or your BGV report is negative, your services are liable to
be terminated without notice.

Please return the copy of the Engagement Letter after affixing your signature at the appropriate place on the office copy in token of
your having read, agreed, fully understood and accepted the terms and conditions of engagement. In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, you training assignment with TeamLease with the
acceptance of your first stipend will be conclusive proof of your acceptance of the engagement in accordance with the terms and
conditions of the Company’s Standing Orders.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

<
~
Signature and date:

(Authorized Signatory) Name: AKIBBHAI YUSUFBHAI MANSUR

Salary Annexure
Employee No: 1976972

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *

Doc ID: TL/70C6386E734

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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Putting India to Work
Particulars Amounts
ESIC - Employer 280
Stipend 8590
TotalAmount 8870
Amount In Words(Rs)| Eight Thousand Eight Hundred Seventy rupees

Net Pay Annexure

EARNINGS Amounts

Stipend 8590
Gross Earnings 8590

DEDUCTION * Amounts
Employee ESI 65
Professional Tax 80
Total Deduction 145
Net Salary 8445

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under
Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *

Doc ID: TL/70C6386E734

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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January 13, 2021 7 7HOME LdANS

Samruddhi Patil
Vapi

Dear Samruddhi,

JM Fi.nanci.al Home Loans Limited (the “Firm”) is pleased to offer you employment in the Firm as a
Relationship Executive on the following terms and conditions:

1. Date of Joining
You shall join the services of the Firm latest by January 20, 2021. However, this is subject to the Firm

rece‘!ving satisfactory references, your previous Company'’s relieving letter and on you being certified
medically fit by the Firm appointed doctor, failing which this Contract shall stand cancelled and will hence
be null and void.

2. Probation

You will be on a probation period of 6 months from the date of your joining which may be extended at the
discretion of the Management. Your services in the Firm may be confirmed in writing on successful
completion of the probation period. During the period of your probation, your services can be terminated
by either party by giving one month’s notice in writing to the other party. However, the Firm reserves the
right to terminate your services without giving any notice in writing or otherwise to you during such
probation period.

Upon your joining the Firm may at its own discretion, hire any Agency to verify inter alia, the information
and documents furnished by you. Should there be any discrepancy in the information gathered by the
Agency from the information and documents provided by you, the Firm may at its own discretion
terminate your employment immediately without any notice or salary in lieu there of.

3. Compensation
In consideration for the services to be rendered by you, the Firm shall pay you the following annual Base

Salary.

Basic: Rs. 156,000 /- (Rupees One Lakh Fifty Six Thousand Only)

House Rent Allowance: Rs. 9,375 /- (Rupees Nine Thousand Three Hundred Seventy Five Only)
Statutory Bonus: Rs. 13,104 /- (Rupees Thirteen Thousand One Hundred Four Only)
ESIC: Rs. 5,801 /- (Rupees Five Thousand Eight Hundred One Only)

You are aiso entitled to Provident Fund, ESIC, Gratuity and other benefits in accordance with the Firm's
policies in effect, and as amended from time to time.

The Firm will make necessary deductions from your salary towards employee contribution for Provident
Fund, ESIC and other benefits as per statutory laws and regulations.

You will be entitled to receive Incentives under the Incentive Scheme applicable to you as per the
Company’s policy. The same is at the sole discretion of the Management and will be reviewed for change
from time to time. The Incentive amount earned, shall be payable provided you are employed on the
Firm’s payroll and not resigned or serving notice period as on the date of Incentive payout.

4. Group Insurance Benefit. . . .
You shall be provided Insurance COVer as per the policy of the Company from time to time.

g/ Strictly Confidential

JM Financial Home Loans Limited

Corporate Identity Number: U65999MH201 6PLC288534

Corporate Office: 3° Floor, A-Wing, Suashish IT Park, Building B, C.T.S No. é8-E, Rajendra Nagar, Off, Dattapada Road,
Borivali (E), Mumbai - 400 066. « Tel.: Direct - +91 22 6285 5000 « F: +91 022 6285 5099

Regd. Office : 7" Floor, Cnergy, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025.
www.jmflhomeloans.com
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/ JM FINANCIAL

HOME LOANS

5. Leave
You shall be entitled to a maximum leave of 21 working days for the period April 1

the Firm's policy. The Firm reserves the right to amend the policy from time to time.

st to March 31% as per

6. Transfer - ,
Your services are subject to transfer to another department/ division of the Firm or to the Firm's holding or

subsidiary company or any associate/affiliate/joint venture falling within the JM _Finanpial Group that are in
existence today and that may come into existence any time in future anywhere in India or abroad.

7. Hours of Work

Your working days will be Monday to Saturday (1st & 3rd Saturday of every mpnth will be a weekly off).
Your normal working hours will be communicated by your respective Reporting Manager. At the sole
discretion of the Management, you may be asked to work beyond the normal working hours/days.

8. Termination
Your services can be terminated by either party by giving one months' notice in writing to the other from
your date of joining. The Firm reserves the right to enforce or waive all or part of the notice period at its
sole discretion. Should the Firm decide to waive the notice period upon your request, you shall not be
entitled to receive any further compensation beyond your last day of work in the office. In the event of
termination of services by the Firm without notice your termination shall become effective immediately
upon the Firm paying you one-month Base salary in lieu of the notice. However, your services may be
terminated by the Firm without any notice or Base salary in lieu thereof in case of any non-compliance or
breach or violation by you of the Firm's Code of Conduct or other policies and procedures for the time
being in force. Further, the Firm may require you not to begin alternative employment or conduct other
business for the duration of your contractual notice period. However, during such period, the Firm will

continue to maintain your salary and other contractual benefits.

Upon your resignation or termination of your services, the Firm may require you sign such documents/
letters to safeguard its interests and the intellectual property rights and confidentiality of the information
gathered by you during the course of your employment. You shall not, upon leaving the employment with
the Firm, make any attempt or endeavor to directly or indirectly encourage/assist/solicit other employees
of the Firm to join you in your new assignment or any other employment.

9. Employee Hand Book and Code of Conduct
Your service conditions / conduct are also governed by the Human Resource Policies and other related

matters enshrined in the Employee Hand Book and the Firm's Code of Conduct. You are required to
strictly adhere to the Firm's Code of Conduct. The Code of Conduct sets out the Firm's compliance
policies and the standards of conduct required of you as an employee of the Firm.

On the day of your joining the Firm, you will receive a copy each of the Employee Handbook and the
Firm's Code of Conduct. You shall be required to read, understand and sign the acknowledgement form
of both documents and return the same to the Human Resources and Compliance department,
respectively. You hereby undertake to abide by the Firm's Code of Conduct as amended from time to

time.

10. Engagement in other Business Activities
You acknowledge that you shall devote your whole time and attention to the services of the Firm during

the term of your employment.

For this reason, during the term of your employment, you must not (without the Firm's prior written
consent). directly or indirectly own, manage, control, participate in, consult with, render services to or
engage in the business of any other entity or organisation (whether as an employee, officer, director
agent, partner, consultant or otherwise). : ‘

Strictly Confidential Page 2 of 3
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11. Intellectual Property HOME LOANS

right, title and intere author or producer of these materials, you hereb |

aave the employme?\tt m I::‘aeyFl:ave in them. You shall not be entitied tyo utilize s{j:::'l‘gr:;gatlt;eazg:n y:ﬂ
always continue to be the authorm' You hereby expressly acknowledge and declare that the Firm would
before leaving the e fl’tznd owner of all such materials copyrights, properties, etc. You shall
in your custody to a person no of the Firm arrange to give a proper handover all such documents that are
you. minated by the Firm and also of the charge of assignments last handled by

:{ 2. Confidentiali

ou a ry .

disclosgurr?o;hua\te thet terms and co.n_dltlons applying to your employment are strictly confidential. Any
se terms and conditions to any third party (including other employees of the Firm or any

employees of the associate/grou iti i i
Sy group entities of the Firm) constitutes a breach of the terms of your

You a!so acknowledge that the information you acquire about the business of the Firm and any of the
Assomate/Qroup Companies in the course of your employment with the Firm is highly confidential. You
agree, during the term of your employment hereunder and thereafter not to use such information for any
purpose other than for the sole benefit of the Associate/Group Companies including the Firm. You further
agree not to disclose any information to any third party without the prior written consent of the Firm.

By signing and accepting this offer letter you expressly acknowledge that you have understood the terms
of your employment contract. Your employment is liable to be terminated for the breach of any of the
terms and conditions contained in this contract. Further, the Firm reserves the right to initiate such legal
action against you as it may think appropriate.

This letter constitutes the written terms and conditions governing your Contract of employment with the
Firm.

You are requested to return a copy of this letter duly signed by you, in acknowledgment of your
acceptance of the terms and conditions governing the contract.

We look forward to welcoming you.

Sincerely,

2
W

Shawn Rodricks
Authorised Signatory

Strictly Confidential

Scanned with CamScanner
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BAJAJ
FINSERV

STRICTLY PRIVATE AND CONFIDENTIAL

Date: 27 Oct 2020
Dear Devendra Premsingbhai Purohit,

SUBJECT: OFFER CUM EMPLOYMENT LETTER

With reference to your application and the sulbbsequent discussions with you; we are pleased to offer you an
appointment a Bajaj Finance Limited (“Company”) on the following terms:

1. DESIGNATION & BAND
You will be designated as “Executive - Credit Operations” at EO1 Band.
2. PERIOD OF EMPLOYMENT

2.1.  Basis your confirmation that you were relieved from the services of your previous employer as of
the date of your joining with Bajaj Finance Limited, please note that, your employment with Bgjaj
Finance Limited will commence tentatively on 03 Dec 2020 (or any other date as may be agreed
by BFL, inits sole discretion) and will confinue on an on-going basis, until terminated by either party,
with prior notice to the other as per Clause 5.1 of this Employment Letter.

2.2.  The refirement age at the Company is 60 (sixty) years. Your employment will terminate
automatically and without further notice on the last day of the month in which your 60th (sixtieth)
birthday falls.

3. HOURS AND PLACE OF WORK

3.1. You shall be based in our Silvassa GL office but may be required to serve the Company in any
place within or outside India, as required.

3.2. You may be required to travel nationally and internationally on the business of the Company.

3.3. You will be required to work such hours as may reasonably be expected of you and as is consistent
with an appointment of this nature.

3.4. You may, atf the discretion of the Company be fransferred fo any of the divisions, departments, in
the Company, its subsidiaries, branches or associate companies and you shall abide by the
standing orders and services rules prevailing in such place/ entity without enfittement to any extra

remuneration.
4, SALARY
4.1.  Your basic salary will be Rs. 8,000/- (Rupees Eight Thousand only) and your house rent allowance

will be Rs. 4,000/- (Rupees Four Thousand only) per month. Your emoluments from the Company
will be subject to tax deductions at source and other withholdings as required by law.

4.2.  Adetailed break-up of your compensation is attached as Annexure — A to this Employment Letter.

4.3.  You hereby authorise the Company to deduct from your salary (including any salary, leave pay,
sick pay and pay in lieu of notice period) all debts or sums owed by you to the Company, its
subsidiaries or associate companies, including any outstanding loans (and interest thereon) due
to the Company, ifs subsidiaries or associate companies from you.

Page 1 of 6
Bajaj Finance Limited
Corporate Office: 4th Floor, Bajaj Finserv Corporate Office, Off Pune-Ahmednagar Road, Tel: +9120 30405060 www.bajajfinserv.in/finance
Viman Nagar, Pune 411014. Maharashtra, India >
Fax: +91 2| 405020 »
Registered Office: Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India axe 1 20304050, ] E m

Corporate ID No.:
L65910MH1987PLC042961



5.2.

5.3.

5.4.

6.2.

7.2.

7.3.

7.4.

7.5.

BAJAJ
FINSERV

TERMINATION OR RESIGNATION FROM SERVICE
The employment can, subject to the policies of the

Company and the tferms and conditions of this Employment Letter, be ferminated by either party
by serving 45 (Forty-five days) written notice to the other party. The notice period of 45 (Forty-five
days) is part of the Employee Separation Policy which is available for your reference on the
Company'’s infranet. However, the said notice period is NOT applicable in the event if your
representation are found to be wrong and which resulted breach of clause 2.1.

The Company reserves the right fo accept/ reject the notice pay in lieu of notice period
mentioned hereinabove. The Company reserves the absolute right to terminate your services at
any time without assigning any reason whatsoever by giving you notice in writing or pay in lieu of
notice period.

The Company reserves the right, at its discretion and at any time during the notice period to
announce to employees, clients, suppliers and customers of the Company, its subsidiaries or
associate companies of your termination/ resignation. However, you expressly agree hereby not
to make any announcement of your termination/ resignation unless the same has been formally
intfimated to you or accepted by the Company in writing, as the case may be.

You hereby agree that on or before the date of your termination from employment with the
Company, you will delete any information, connection or reference between you and the
Company, any client or customer of the Company, or any prospective client or customer of the
Company stored in any form of Social Media. For the purposes of this Clause, Social Media means
any online communication tool which facilitates the creation, publication, storage and/or
exchange of user-generated content. Social Media includes (but is not limited to) Twitter, Skype,
Facebook, Myspace, YouTube, Flickr, LinkedIn, Wikis, Google+ and Tumblr.

ANNUAL SALARY REVISION

We follow an April to March performance cycle. All salary revisions come up for review in the
month of April at the sole discretion of the Company.

Employees who have joined the organization on or before October 1 in the current calendar year,
mayy be eligible for a proportionate salary review during April of next calendar year. The increment
if any, is dependent on various factors including performance of employee and would be
proporfionate to the months' of service rendered by the employee. Those joining after 1st
October, will not be eligible for the same.

PERFORMANCE BASED VARIABLE BONUS/ INCENTIVE

You will be eligible to participate in the Company's variable pay programs/ incentive schemes.
The payment under this program depends on your performance, the Company’s performance
and other parameters as the Company may decide from fime to fime. Please note that there is
no minimum payment under this program.

Payment of this amount is subject to your being in the Company's employment and also subject
to your not having resigned or serving your notice period.

You will declare your relationship, if any, with any of the directors of the Company as required by
the Companies Act, 2013.

In case you are or become related to any employee of the Company, then, in the former case
you will inform the Company immediately and in the latter case within 7 days of your becoming
SO.

You will abide by all the policies and disclosure norms of the Company that are in effect and by
any amendments thereto carried out by the Company from time to fime.
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COMPANY POLICIES AND PROCEDURE

You will devote all your working time to the business of the Company, its subsidiaries and associate
companies, as the case may be, depending on the office you are holding and will carry out your
duties diligently and properly. You will do your best to promote, protect and develop the interests
of the Company and its subsidiaries and associate companies and will not knowingly do or willingly
permit fo be done anything that causes prejudice, loss or injury fo the Company or its subsidiaries
and associate companies.

You shall be required at all times to comply with the Company'’s rules, policies and procedures as
may be amended by the Company from time to time, and the same are to be considered as part
of terms and conditions of this Employment Letfter. You are also required to comply generally with
the standards reasonably expected of an appointment of your nature.

Without any limitations on your obligations under Clause 8.1 above, you are also required to
comply with the Company’s disciplinary and grievance procedures which would be applicable
to you, a copy of which is available with the Company’s HR Department. For the avoidance of
any doubt, whilst the Company’s disciplinary rules form part of your contract of employment with
the Company, the disciplinary and grievance procedures do not and as such, the Company is
not under any contractual obligation to apply those procedures in any particular case.

ADDITIONAL DUTIES

You agree and consent that the Company may require you (without additional remuneration) to
carry out different or additional duties (including holding any office in the Company, its subsidiaries
and associate companies) consistent with your status and position in the Company.

You agree and consent that the Company may engage another person as a temporary
replacement for you and/ or to carry out some or all of the responsibilities of your role on a
temporary basis if you are suspended or are otherwise in the reasonable opinion of the Company
unable to properly carry out some or all of those responsibilities for any reason.

EXCLUSIVE EMPLOYMENT
While employed by the Company, you will not:

Be an employee of, or be engaged in any other capacity by, any other company or organisation
other than the Company, for remuneration and/ or otherwise, whether full time or part time,
without the prior written permission from the Company;

Be involved in any capacity in providing services directly or indirectly to any other person in
respect of any business which is similar to or which does or might reasonably be expected to
compete or conflict with any aspect of the business of the Company, its subsidiaries and associate
companies or which may otherwise affect the proper and efficient performance of your duties;

Be entitled to receive or obtain directly or indirectly any discount, rebate, commission or other
benefit in respect of any business transacted (whether or not by you) by or on behalf of the
Company or its subsidiaries and associate companies. This prohibition also extends to your
immediate relatives. If you, any of your immediate relatives or any other company or other
business entity in which either you or they are interested directly or indirectly obtain any such
discount, rebate, commission or other benefit, you willimmediately account to the Company, ifs
subsidiaries and associate companies for the amount received or the value of benefit obtained;
and/ or

Make contact or communicate with any member of the press or media or anyone so connected
on behalf of the Company, its subsidiaries and associate companies, or publish any articles or
leftters or post any content on any Social Media platform on behalf of the Company or ifs
subsidiaries and associate companies other than as required for the purposes of carrying out your
duties and in strict compliance with the Company's media policy.
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INTELLECTUAL PROPERTY

All intellectual property including but not limited to any discovery, model, concept, idea, know-
how, method, database, computer programme or software (including related preparations and
design materials), invention, improvement in procedure, frade mark, frade name, design, logo,
copyright and all similar rights or geft-up made, discovered or created by you during your
employment (whether alone or with others and whether or not in the course of your employment),
in connection with or relating to the business of the Company, its subsidiaries or associated
companies or capable of being used or adapted for use in it shall belong to and be the absolute
property of the Company. If required to do so by the Company (whether during or after the
termination of your employment), you will at the expense of the Company promptly execute all
instruments and do all things necessary to vest ownership of all other rights, fitle and interests
(including any registered rights in the same) in such discovery, model, concepft, idea, know-how,
method, database, computer programme or software (including related preparations and design
materials), invention, improvement in procedure, trade mark, frade name, design, logo, copyright
and all similar rights or get-up in the Company (or its nominee) absolutely and as sole beneficial
owner.

You acknowledge that your remuneration and all consideration paid to you by the Company
under this Employment Letter and as may be revised from time to time, includes compensation
for the assignment (if any) to the Company of all intellectual property rights and that the rights
and obligations under this Clause shall confinue in force after the fermination of this Employment
Letter in respect of any intellectual property created during your employment with the Company
and shall be binding upon your legal representatives.

CONFIDENTIALITY AND NON-DISCLOSURE

You hereby agree that without the prior written consent of the Company, either during or after
the period of employment and except as required by you in the course of your employment, you
shall not divulge directly or indirectly or otherwise use, disseminate, disclose, reveal, report, copy,
transfer, lecture upon or publish articles concerning any confidential information, including but
not limited to all and any intellectual property under Clause 11.1 above which may come to your
knowledge during the term of your employment and/ or otherwise, and shall maintain complete
secrecy in respect of all such confidential information and/ or intellectual property entfrusted to
you and shall not use or attempt to use such confidential information and/ or intellectual property
in any manner which may or may be likely to injure or cause loss either directly or indirectly to the
Company or its business. You hereby agree that this restriction shall continue to apply even after
the term of your employment with the Company, your termination from employment with the
Company and/ or your resignation from the Company without limit as to a point in time, excepting
when such confidential information and/ or intellectual property becomes available in the public
domain.

You hereby agree and acknowledge that in the event of your being in violation of Clause 12.1
above, the Company is at liberty fo initiate appropriate civil and criminal legal action against you
including but not limited to prosecution for data theft and criminal breach of frust.

For the purposes of this Employment Letter, "confidential information” includes and is not limited
to all trade secrets and confidential information relating to the Company, its subsidiaries or
associate companies, or their businesses and its or their past, current or prospective clients and
suppliers and their respective businesses, and further includes and is not limited to all intellectual
property of the company as under Clause 11.1 above.

COMPANY'’S IMAGE

You will be always alive to the duties and responsibilities attached to your employment and you
shall conduct yourself accordingly and protect and project the image of the Company.
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14. FALSE RECORDS/INFORMATION/ MISREPRESENTATION

If any document or information furnished by you to the Company is false or if you are, at any
time, found to have suppressed any material information, or if you made any misrepresentation,
you will be liable for termination without notice and the noftice period contemplated under
clause 5.1 will NOT apply in such situation.

Further, this appointment is subject to us receiving satisfactory reports, based on verifications and
reference checks done by us.

15. GENERAL

15.1.  This Employment Letter and the annexures to this Employment Letter and the various agreements
and documents referred to in this Employment Letter constitute the sole record of this Employment
Letter between the parties with regard to the subject matter hereof and shall substitute any other
agreement/ understanding between the parfies in respect of the subject matter of this
Employment Letter.

15.2. If any provision of this Employment Letter is held to be illegal, invalid or unenforceable for any
reason, such provision may be unenforceable between the parties but without affecting,
impairing or invalidating any of the remaining provisions of this Employment Letter which shall
continue to be of full force and effect.

15.3. The expiry or termination of this Employment Letter (for any reason) shall not operate to affect any
of its provisions which, in accordance with their terms, are expressed to operate or have effect
after such expiry or termination.

15.4. Noftices must be given by either party by letter or e-mail addressed to the other party at, in the
case of the Company its registered office for the time being, and in your case, to your last known
address and e-mail address issued by the Company. Notices may also be issued by you to the
Company. Any notice given shall be deemed to have been given at the time of delivery fo and/
or receipt by the intended recipient.

15.5. This Employment Letter shall be governed by the laws of India and the parties submit to the
exclusive jurisdiction of the Courts in Pune. Any reference to a statutory provision shall be deemed
to include a reference to any statutory modification or re-enactment of it.

If the appointment on the above terms and conditions is acceptable to you, you are requested
to confirm your acceptance on the above terms and condition by returning one copy of this letter
duly signed by you.

Welcome to Bajaj Finance Limited, and wish you a very successful career with the group.

For Bajaj Finance Limited,

subeer bakshi

Issued by : eMudhra Consumer Services Limited
Reason : Digitally signed TDS certificate as per Infor
Date :2020.10.30 15:57:58 +05:30

Subeer Bakshi
Senior Head - Human Resources

Encl: Annexure

| have fully read and understood the terms of this Employment Letter. | accept the same on the above
terms and conditions, and as appointed, | agree to abide by the rules and regulation of the company
and will be joining on

Signature
Name
Page 5 of 6
Bajaj Finance Limited
Corporate Office: 4th Floor, Bajaj Finserv Corporate Office, Off Pune-Ahmednagar Road, Tel: +9120 30405060 www.bajajfinserv.in/finance
Viman Nagar, Pune 411014. Maharashtra, India e
Fax: +91 2| 405020 »

Registered Office: Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India axe 1 20304050, ] E m

Corporate ID No.:
L65910MH1987PLC042961



BAJAJ
FINSERV

Annexure - A

Detailed Salary Structure

Date : 27 Oct 2020

Name : Devendra Premsingbhai Purohit

Band : EO1

Particulars \ Annually Monthly

Basic 96,000 8,000
House Rent Allowance 48,000 4,000
Special Allowance 54,545 4,545
Statutory Bonus 21,247 1,771
Contributory Provident Fund 18,065 1,505
ESIC 7,143 595
Fixed Pay \ 245,000 20,416
Gratuity 4,618
Indicative Performance Pay# 61,250

Total Cost to Company 310,868

#The Indicative Performance Pay amount as per the current performance pay policy may vary depending upon the performance of
individual and of the company. The management reserves the rights to amend policy at any point of time.

* The exact sum of all elements may mismatch up to Rs.10/-. In the event there is any enhancement in the total emoluments to be paid to
you on account of change in any statute or nofification, then the said enhanced payment will be adjusted from the total CTC payable to
you as shown hereinabove. In such a case the company will have the right fo restructure your emoluments within the specific CTC.

Other Benefits:

e Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

e Provident fund will be provided as per the provisions of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952.
Your CTC (Cost to Company) consisting of various components are detailed in the ‘Salary Structure’ stated above,
which is inclusive of all contractual & statutory components of your compensation. Accordingly, BFL shall not be
liable to pay any additional sum over and above CTC. However, BFL reserves the right to amend / vary your Salary
Structure at any fime, either under law or as part of any initiative by BFL, under intimation fo you. Your continued
employment with BFL is construed as your deemed acceptance to the above.

e If your employment is terminated by you for any reason prior to completion of twelve months of services, then you
will pay back to the Company the entire joining expense incurred if any, by the Company.

¢ Youwould be covered under the Group Term Life Insurance scheme, with a sum insured of Rs. 2,000,000 /- (Rupees
Twenty Lakh only). Additionally, you would be covered under the Group Accident Insurance Scheme, with a
sum insured of Rs. 2,500,000 /- (Rupees Twenty-five Lakh only).

e Further, you would be entitled to a hospitalization claim policy of up to Rs. 300,000 /- (Rupees Three Lakh only) the
premium for which will be borne by the Company. You have the option to include spouse, parents, and up to two
children (Group subsidized premium borne by the employee).

Name and Signature, confirming acceptance of the above terms and conditions

Signature
Name
Date
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Confluence

Software Solutions

Dated: 26 April 2019

To,

Ms. Jignasha Bulsara,

Bilimora.

Sub: Offer of Employment - Associate Trainee
Dear Jignasha,

We are happy to offer you the position of Associate Trainee with Confluence Software Solutions.

The purpose of this letter is to set forth the understanding of the terms of your employment with
us.

We are positive that you will find Confluence Software Solutions an exciting place to develop and
advance your career.

The following points outline the terms and conditions we are proposing:

Salary:

Sr | Description Amount
1 Basic 7,500
2 + HRA 2,250
3 + Special Allowance 3,750
4 + Medical Allowance 750
5 + Travel Allowance 750

Gross 15,000
6 -PT 200

Monthly Take-home (before TDS) 14,800

Start Date: 01 May 2019
Probation: Your first 180 days of employment with us shall be considered as probation period. If
we are not satisfied with your performance in this period, the company reserves the right to extend

the probation period indefinitely.

Hours of work: 10:00 AM to 8:00 PM - General shift with one-hour break in-between. You are
expected to stay late if work demands.

Leaves: You will be allowed 15 days of paid-leave annually.



Confluence

Software Solutions

Other Benefits: You are eligible for mediclaim policy on completion of probation period.

Job Description: You will be required to carry out such duties and job functions in which you may

be instructed from time to time by the company or persons acting on behalf of the company and
you may be required to be transferred from one technology to another, at the discretion of the
company.

Note:

1.

Uik Wi

This offer letter is subject to the background check clearance.

This offer letter is valid for a duration of 2 days from the day it is dated.

As a condition of employment, you will be required to sign a confidentiality agreement.
This arrangement may be terminated by either party upon 60 days of notice in writing.
This offer letter is highly confidential; if the confidentiality of this letter is breached, your
employment would be terminated, effective immediately.

We look forward to your joining us.

Yours sincerely,

ey sheuth

S

Samim Shaikh,
Human Resources.



December 05, 2020

Mr. Parth Bharatkumar Mistry
Ranchodji Mohollo,
Golwad Gate, Navsari Gate, Navsari, Gujarat - 396445

Dear Parth,

Sub: Appointment Letter dated 5th day of December 2020 (“Appointment Letter”

We, InterGlobe Aviation Limited ("Company”), are pleased to appoint you as Officer - Security
- AO&CS, in Airport Operations & Customer Services department of the Company, with effect
from December 08, 2020 or such other date notified in writing to you by the Company ("Joining
Date”) at Ahmedabad on the following terms and conditions:

1. Compensation
(i) With effect from the Joining Date, your annual cost to the Company is set out in Annexure A

to this Appointment Letter. The payments made to you under this Appointment Letter shall be
subject to withholding of taxes as applicable under the laws of India. Further, you shall be
liable to pay income tax and all other applicable taxes due and payable on all amounts
received by you from the Company. You are required to share the details and copies of your
valid Indian Permanent Account Number ("PAN") card issued by the Income-tax Department
of the Government of India and Aadhar Card, with the Company for the purposes of your
appointment and making payments to you in terms of this Appointment Letter.

(i) As per the provisions of the Income-tax Act, 1961, (as amended from time to time)("Income
Tax Act”), it shall be your obligation to furnish to the Company, a copy of your valid PAN card
issued by the Income-tax Department of the Government of India, in order to enable the
Company to release payments to be made to you hereunder, failing which the Company shall
have the right to deduct withholding tax at the rates as applicable under the Income Tax Act.

2. Leave Entitlement

Your leave entitlement during your employment with the Company, shall be as per the
applicable policies of the Company.

3 Probation and Confirmation
0] With effect from the Joining Date, you shall be on probation for a period of six (6) months

with the Company, which may be extended for such further period as the Company deems fit.
You shall continue to be on probation until such time that a letter of confirmation is issued to

you by the Company.

(ii) During the probation period, the Company shall have the right to terminate your employment
immediately by serving you with a written notice, without assigning any reasons. In the event
of such termination, the Company shall have no further liability towards you, save and except
for any amount due and payable to you until such date of termination in accordance with this
Appointment Letter.

PRIYANKA MEHNDIRATTA
RASTOGI

-
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Working Hours

You shall perform your duties as per the working hours, communicated to you by the
Company, from time to time.

Retirement

You shall retire from the services of the Company upon attaining such retirement age as may
be determined by the Company from time to time in accordance with its policies. Upon such
retirement, you shall cease to be an employee of the Company. Notwithstanding the
foregoing, the Parties may agree to extend the term of your employment for such further
period as agreed between you and the Company.

Location

As a part of the operational requirements of the Company, you may be required to be
relocated or transferred or seconded or deputed to any department, division, location
(domestic or international), affiliate, subsidiary or group company of the Company.

Company Policies and Directives

You shall keep yourself updated, informed and shall comply with all existing and future
policies and directives of the Company, as amended from time to time, including the
Company'’s code of conduct (“Company Policies”). The Company Policies shall be applicable
to you and be considered as an integral part of this Appointment Letter. You shall also be
required to comply with all the directions of the Company given to you from time to time. The
Company shall not be responsible for any damage/loss of any nature whatsoever accruing to
you, owing to your not being aware of and/or updated with any Company Policies. In the
event of any inconsistency between any of the provisions of the Company Policies and this
Appointment Letter, the provisions of the Company Policies shall prevail.

Training

During the course of your employment with the Company, you may be required to undergo
specialized training(s) / skill and / or knowledge enhancement / developmental program to
enable you to effectively discharge your current or new responsibilities assigned. In such
cases the Company may propose that an agreement, in a form and manner acceptable to the
Company, be entered into between you and the Company. Such agreement shall primarily
intend to offset the expenses incurred by the Company towards your specialized training / skill
and / or knowledge enhancement. In the event that such an agreement is executed between
you and the Company, you shall be governed by the terms and conditions of such agreement
as well, which shall be considered as an integral part of this Appointment Letter. In the event
of any conflict in respect of any provisions between the contents of this Appointment Letter
and such agreement, the provisions of such agreement shall take precedence.

Role and Responsibilities

Your role and responsibilities are set out in Annexure B to this Appointment Letter, provided
that you may be required to discharge any responsibility or work that may be entrusted to you
by the Company from time to time. During the course of your employment with the Company,
the Company shall be entitled to change your designation and/or reporting structure. As a
part of your responsibilities, you will also be responsible for the effective functioning of the

ees, if any, under your supervision.
Staﬁ of employ S, YI y pe Al PRIYANKA MEHNDIRATTA

RASTOGI
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Confidentiality and Ownership of Work Product

You acknowledge and agree that during your employment with the Company, you may be
provided with or come in contact with or create certain Proprietary and Confidential
Information. The term “Proprietary and Confidential Information” shall mean written,
oral, documentary, visual or other information, including but not limited to drawings, formulas,
processes, specifications, photographs, documents, breadboards, samples, models, machines,
tools, software/hardware, machine-readable media of any kind and other information
submitted hereunder, including business information, customer lists and details, customer
information, business strategy, know-how, trade secrets, business strategy etc. of Company
and/ or any of its holding company(ies), subsidiaries, affiliates, customers, officers, -
employees, directors, consultants and / or advisors, including which is marked proprietary,
confidential, or the equivalent, or which the Company indicates in writing or verbally at the
time of transmittal to, or any information that anyone receiving such information including
yourself, may reasonably consider as proprietary, confidential or the equivalent. Proprietary
and Confidential Information also includes notes, extracts, analyses or materials prepared by
the Company and/ or any of its holding company(ies), subsidiaries, affiliates, customers,
officers, employees, directors, consultants and / or advisors that is in possession of the
Company, which are copies of or derivative works of any Proprietary and Confidential
Information, or from which the substance of the Proprietary and Confidential Information can
be inferred or otherwise understood. You shall ensure full confidentiality of Proprietary and
Confidential Information at all times during or after cessation of your employment. You shall
also ensure that upon the termination of this Appointment Letter or at the request of
Company at any time, you promptly return to the Company, all tangible forms of the
Proprietary and Confidential Information, including any and all copies and partial copies
thereof, whether machine readable or otherwise.

You acknowledge and agree that damages suffered by Company or any of its holding
company(ies), subsidiaries, affiliates and / or customers, shall be difficult to ascertain and
inadequate to completely compensate or remedy the damages suffered, in the event of
breach of any of the contents of this Appointment Letter by you, and you agree that the
Company either for itself or for its holding company(ies), subsidiaries, affiliates and / or
customers shall be free to seek any remedy under law including any temporary or permanent
injunction and / or specific performance in order to protect its rights hereunder, without
limiting any other rights and remedies that Company may have.

You agree that as a part of maintaining its employment records and for operational reasons,
the Company shall store personal information pertaining to you, in its database and you shall
have no objection to such storage.

Work product, if any created during your employment under this Appointment Letter, and
other materials developed or prepared by you in relation to and pursuant to this Appointment
Letter, shall be the sole and exclusive property of the Company.

Particulars of Employee

Your appointment is based on the information furnished by you to the Company and subject
to background checks conducted by the Company. If any discrepancies are found in the
information or documents furnished by you to the Company in connection with your
appointment, the Company shall have the right to immediately terminate your employment.

You shall at the time of entering into this Appointment Letter and during the course of your
employment with the Company, keep the Company informed of any |litigation and/or court
proceedings and/or other matters that you may be involved in, where sugiifp Vet May
have an adverse impact on your performance.
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You shall keep the Company informed of your latest postal address, email address and other
contact details at all times and shall inform the Company in writing of any changes. Any
communication sent to you by the Company on your last known address shall be deemed to
have been duly served on you.

Exclusivity

During the period of your appointment with the Company, you shall work exclusively and on a
full-time basis for the Company and shall not be employed and/or engaged and/or associated
with any other entity or individual, whether full-time or part-time, either for remuneration or
on an honorary basis, without the prior written consent of the Company.

Non Solicitation

You shall not at any time during your employment with the Company or thereafter, solicit the
Company’s and/ or any of its subsidiaries’ and / or affiliates’ personnel to (a) leave such
employment or engagement; or (b) apply for employment with any third party; or (iii)
encourage such personnel of the Company to take any action or inaction that may impact the
ability of the Company to carry out its normal business activities.

You further agree that during your employment and for a period of one (1) year after
cessation of your employment with the Company, you shall not engage in soliciting business
that is in any way similar, identical or competitive with the business, activities or services of
the Company, or with those customers of the Company with whom you would have had any
contact.

Term, Termination and Suspension
Term

You shall continue to be employed by the Company until such time that your employment is
terminated in accordance with the terms of this Appointment Letter.

Termination for Cause by the Company

Notwithstanding anything to the contrary herein, the Company may terminate your
employment by issuing you a notice in writing, with immediate effect, without any resultant
Jiability towards you, upon the occurrence of any one or more of the following:

(@) Breach

If you commit a breach of any of the provisions of this Appointment Letter and/or
other duly executed agreement between you and the Company and/or rules and/or
guidelines of hotels and/or guest houses or such other places where you would be
required to be present as a part of your duties.

(b) Incompetence, Negligence or Unsatisfactory Work Conduct

If in the opinion of the Company (A) you are found incompetent or negligent in the
performance of your duties and/or (B) your conduct is unprofessional towards the
Company's employees, customers or service providers and/or (C) you commit any act
or omission that is detrimental to the reputation and /or business interests of the
Company and/or (D) your conduct is in violation of the Company Policies.

PRIYANKA MEHNDIRATTA
RASTOGI
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(©) lllegal Activity

or directions of any governmental authority,
including but not limited to any requirements of the Directorate General of Civil
Aviation (DGCA), or you are charged or prosecuted for any offence and/ or if a serious
allegation has been leveled against you and/or if any criminal investigation or

proceedings are initiated against you.

If you have violated any applicable law

(d) Failure to Retain Licenses or Permits

If you fail to obtain or retain any permits, licenses or approvals which are required for
you to perform your duties pursuant to this Appointment Letter.

(e Failure to successfully complete trainings assigned by the Company

If you fail to attend, undergo, clear or successfully complete any trainings and/or
internal assessments assigned to you, to the satisfaction of the Company.

) Alcohol or Substance Abuse

If you are found to have consumed alcohol and/or consumed or in possession of any
prohibited substances during duty or within prescribed timeframes prior to a duty
period in contravention of policies or requirements of the DGCA and/or the Company
and/or any applicable rules of any relevant aviation supervisory and/or regulatory

authority.

(9) Failure to Undergo Preventive Treatment

If you failed to undergo any inoculation, vaccination, medical tests or other preventive
treatment or medical investigation directed to be taken by the Company, and as a
result becomes sick or unable to properly perform his/her duties.

(h) Long-Term Disability

If you are unable to perform the duties as required by the Company from time to time
for a single period, or combination of periods, exceeding the number of sick leaves
that you are entitled to under your employment, due to a medical condition.

(i) Qualification from an unrecognized board and/or university

If it comes to the knowledge of the Company that the board andfor university
through which you have completed any of the qualifications stated by you at the time
of seeking an employment with the Company, is not a recognized board and/or

university, as per the Company.

(iii) Termination without Cause by the Company

Subject to Clause 3 of this Appointment Letter, the Company shall have the right to terminate
your employment without cause by serving you with a prior written notice of one [1] month
or payment in lieu thereof.

For avoidance of doubt it is hereby clarified that your employment shall also stand terminated

on the occurrence of your death and the termination shall be effective on the date of death.
PRIYANKA MEHNDIRATTA

RASTOGI

06.12.2020 19:44
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(iv)  Termination by the Employee

(@) Should you desire to resign from the services of the Company, you shall be required
to serve the Company with a prior written notice of at least one (1) months. In such
case, the Company shall have the sole discretion to determine whether you shall be
required to serve the entire notice period or shall be relieved earlier from your
employment, without any obligation on the Company to make a payment to you. If
the waiver or curtailment of such-notice period is requested by you, the Company
shall have the right to determine whether such notice period shall be curtailed and in
such case, you shall be required to make a payment to the Company in lieu of the
remainder of the said notice period.

(b) In the event you move to a different role within the Company pursuant to an internal
job posting, or a transfer, or on attaining seniority, or on account of a change of role
within the same department, the notice period required to be served by you may be

reviewed and changed at the sole discretion of the Company on the basis of your new
role and responsibility.

(© During any such notice period, you shall make yourself available during all office
hours.

) Suspension of Duty in Lieu of Termination for Cause
Notwithstanding anything to the contrary contained in this Appointment Letter, upon the
occurrence of any of the grounds mentioned in Clause 14(ii) of this Appointment Letter, the
Company may, at its sole discretion, decide to suspend you from the services of the Company,
on such terms as may be determined by the Company.

(vi) Full and Final Settlement

Subject to any deductions to be made by the Company on account of any losses attributable
to you and your obtaining successful clearances from all relevant departments, the full and
final settlement of any outstanding and undisputed amounts due to you shall be completed by
the Company after the date of cessation of your employment with the Company or upon the
expiry of any applicable notice period, whichever is later.

15 Medical Fitness

Your employment with the Company is subject to you being found medically fit to carry out
the roles and responsibilities assigned to you by the Company.

16, Governing Law Jurisdiction

This Appointment Letter shall be governed by the laws of India and any dispute arising

pursuant to this Appointment Letter shall be subject to the exclusive jurisdiction of the courts
at New Delhi.

17. Severability

It may be noted that in the event any one or more provisions of this Appointment Letter shall
for any reason be held to be invalid, void or unenforceable by any court or governmental
agency, the remaining provisions of this Appointment Letter shall remainyia<kul foreerand
effect and the invalid, unenforceable pravision shall survive to the extent ndt*5¢held.

06.12.2020 19:44
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You are requested to sign and return a copy of this Appointment Letter to the Company as a token of
your acceptance of the above terms and conditions.

Yours faithfully,

For and behalf of,
InterGlobe Aviation Limited

?‘\‘JD‘L\: -

,/'

\

Priyanka Mehndiratta
Associate Director - HR (AOCS)

Agreed and Accepted

I have carefully reviewed and considered the aforesaid contents including the terms and conditions
contained herein and have fully understood, acknowledge and agree with the same. I have signed this

Appointment Letter on my own free will, without any force, coercion or undue influence by any
person.

P.B. pushy

Parth Bharatkumar Mistry:

Pate ) %]12 | 2020

PRIYANKA MEHNDIRATTA
RASTOGI
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ANNEXURE "B’

JOB DESCRIPTION
Officer - Security - AO&CS
Primary Responsibility:

You will be responsible for implementation of security policy and procedures laid down by the
Company.

Mission:
To secure
» Safe operation
* Punctuality
» Customer Satisfaction
« Team efficiency
* Cost control
» Secure good working atmosphere and environment

Focus:

Manage safe and secure operations in accordance with security program and applicable procedures.

Functional Responsibilities:

Maintain standards as per Company requirements

Ensure effective threat assessment and response capability

Achieve department goals and follow up

Perform duties as per the Security Programme.

Maintain performance standards and follow up with your shift

Monitor continuously the Quality System and the level of conformance
Secure quality levels

Optimize resource
Aware of Emergency Response Procedures, rules and regulations

Acquire and maintain necessary skills required to perform job functions
Maintain work procedures as per company requirements

Carry out development dialogue with the Team leaders

Control theft and pilferage of company property

“Be aware of and comply with his/her safety responsibilities and accountabilities as laid down in Indigo
SMS Manual, Chapter Safety Policies and Objectives”.

D.B. mst )

PRIYANKA MEHNDIRATTA
RASTOGI

06.12.2020 19:44
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PRIVATE AND CONFIDENTIAL

Ref. No.: BBL/HR/024353/2019-20 Date: - 20-Feb-2020

Ms. Simrankaur Ragi Gurucharan Singh
B-303 Krishna complex, goharbaug, collage road,
Bilimora {m), Navsari, Gujarat - 396321

LETTER OF APPOINTMENT

Dear Ms.Singh,

With reference to your application and subsequent discussions with us, we are pleased to offer you
employment with Bandhan Bank in the position of Customer Relationship Officer (MT) based at
Andheri Branch under Mumbai at Assistant Manager grade.

You shall be required to join the Bank on or before 05-March-2020.

The detailed terms and conditions of your employment are outlined in Annexure | (“Terms of
Employment”) and compensation details are mentioned in Annexure Il (“Compensation Details”).
You will also be governed by the policies, rules and regulations of the Company as may be modified
from time to time.

Accordingly, please sign and return a copy of this letter of employment and the employee statement
attached herewith indicating your formal acceptance of your employment with the Company on the
terms contained herein. Please initial each page of this letter. Upon your signature and return to us,
this letter of employment will be treated as an employment agreement between the Company and
you and the terms and conditions of this letter of employment shall govern your employment with
the Company.

Kindly note that in case we do not receive your formal acceptance on or before 03-March-2020, this
letter of employment shall automatically be rescinded.

Yours sincerely,

For Bandhan Bank Limited,

man Resources

% Registered Office: DN 32, Sector V, Salt Lake City, Kolkata - 700091 ﬂ'\/



B d h | Bandhan Bank Limited
a n a n Head Office: Floors 12 -14, Adventz Infinity@5, BN 5, Sector V, Salt Lake City, Kolkata - 700091
CIN: L67190WB2014PLC204622 © Phone; +91 33 6609 0909, 4045 6456 Fax: +91 33 6609 0502

Ban k | £mailinfo@bandhanbank.com : Website: www.bandhanbank.com :

ANNEXURE I

TERMS AND CONDITIONS OF EMPLOYMENT

1. Appointment

1.1 During the course of your employment, you will be governed by the Code of Conduct and
Ethics, rules, regulations and other policies (together the “Company Policies”) as enforced
and as may be amended from time to time. The Bank reserves the right to vary the terms
and conditions of service governing your appointment including your duties and

responsibilities at any time.

1.2 With reference to the Campus Interview and subsequent selection, you will be required to
report at our Andheri Branch under Mumbai Cluster. You will be accountable for duties &
responsibilities to the Branch Head or to any such person in Company as may be indicated to
you from time to time. However, your services are transferable and you can be seconded or
deputed by the Company to any of its operations or operations of its associate companies in
India or abroad. The Company further reserves the right to transfer your employment to any
other company or legal entity, as part of any transfer of undertaking of the Company or as
part of any restructuring or amalgamation or such other plan implemented by the Company
or by which the Company is bound, on such terms and conditions as applicable to such plan.

1.3 Your employment / services will be summarily terminated from the organization in the event
of your failure to submit successful completion of your Post Graduates Certificates in a
single attempt, based on which you were recruited. You are requested to submit attested
copies of all your degrees and professional qualification certificates at the time of joining.
The MBA Certificate / degree documents have to be submitted by 30™" September, 2020.

Further, your appointment is subject to you being found medically fit for service by a
registered medical practitioner as mentioned in Point 13 of this letter.

Additionally, Bandhan Bank reserves the right to conduct a background verification / seek
references from your current / previous employers. If any information, declaration provided
by you, at the time of selection/ joining is later found to be false or untrue, or if any material
information is suppressed and / or the background verification / reference checks received
are not satisfactory, Bandhan Bank may terminate your services forthwith.

2. Probation & Confirmation

2.1 You will be on a probation period of 365 days (1 Year) from the date of your joining at Bandhan
Bank. During this period, your performance will be reviewed and if found satisfactory your
employment will be confirmed on completion of this period, unless otherwise communicated by the
Company. In the event the Company, at its sole discretion, extends the term of probation for such
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period as it may deem fit, any such extension of probation shall be duly communicated to you in
writing. Your performance will be continuously evaluated during such extended probationary period
and if found satisfactory, your employment will be confirmed in writing on completion of this period.

3. Leave

31 You will be governed by Bandhan Bank’s Leave Policy announced from time to time.
However, you must obtain prior approval of the concerned reporting manager prior to
availing privilege leave.

4, Termination

4.1 During the probationary period of 365 days (1 Year) including any extension, either party
may terminate this appointment by giving 30 days prior notice in writing without assigning
any reasons therefor. After confirmation, either party may terminate this appointment by
giving 90 days’ notice in writing to the other party without assigning any reasons thereof,
Your resighation shall not automatically be assumed to be accepted from the date of its
communication to the Company and will be subject to the fulfillment of notice period,
proper handover of charge to your successor to the satisfaction of the Company and any
other conditions as may be communicated to you in writing.

The Company reserves the right not to accept the payment in lieu of the notice and at its
sole discretion may enforce the complete or part of the notice period to effectuate a proper
handover of charge to the sole satisfaction of the Company.

In the event termination is initiated by you, the Company may, at its sole discretion, relieve
you from such date as it may deem fit, even before the expiration of the notice period.
Under these circumstances, the Company will ordinarily pay you compensation for the
unexpired period of the notice period. The Company at its discretion reserves the right to
withhold compensation, without incurring any liability should there be a material breach of
your duties or obligations, or gross indiscipline or misconduct in this period.

4.2 The Company may terminate your services immediately without any compensation or notice
thereof, if you are in material breach of your duties or obligations, or commit breach of trust
or gross indiscipline or misconduct or commit breach of any applicable law or of the
Company Policies and Code of Conduct and Ethics or any of the terms and conditions set
forth herein. Such material breach would include your failure to comply with or committing
breach of the provisions contained in this appointment letter, gross misconduct, financial
irregularities, breach of confidentiality, any act involving moral turpitude, including
conviction in any criminal case during your present or previous employment, breach of any
applicable law or regulation, breach of the Company’s Code of Conduct and Ethics, refusal to
carry out reasonable instructions and the like. The said right of the Company is without
prejudice to its rights in law or equity to initiate other legal action as it deems fit to protect
its interests.
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4.3 In the event of your continuous absence for a period exceeding 15 days, without formal
request or permission from the management for the same, you shall be deemed to have left
and relinquished your service. The contract of service shall come to an end when the
employee abandons his / her job.

4.4 Subject to earlier termination of this engagement, you shall retire on the last day of the
month in which you attain the age of 60 years.

4.5 Upon severance of your employment with the Company, it is agreed that any assets and
amounts due to the Company by you shall be held in trust by you for and on behalf of the
Company and subject to the provisions of this agreement, the Company commits itself to
hold all amounts due to you in trust for you and on your behalf. The Company shall have the
right to retain any amounts otherwise payable to you to satisfy any of your obligations as a
result of any breach of this agreement.

4.6 The Company may proceed against you to seek injunction in an appropriate court of lawy
against your working in any other company/firm/business before you are relieved from the
Company. In addition to any other remedies which the Company may have at law or in
equity, you agree that the Company shall have the right to have all provisions of this
agreement specifically performed including the post-employment restrictions stipulated in
clauses 5 and 6.

4.7 The terms of this offer are strictly confidential between you and the Company and any
breach of this confidence will be viewed with utmost seriousness. Your obligations set forth
in paragraphs 5, 6 and 7 survive expiration or termination of your employment contract with
the Company.

5. Confidentiality & Employment Policy

5. In the course of your assignment with the Company, and by virtue of the position held by
you, you may acquire information, technical or otherwise, including any computer software,
trade secrets, design, technology, ideas, know-how, processes, formulas, compositions,
data, techniques, improvements, inventions, work of authorship, business and product
development plans, and other information concerning the Company’s actual or anticipated
business, research, and development or that is received by the Company, which is
confidential or proprietary to Company or it's subsidiaries or affiliates, it’s customers,
subcontractors or any other person or company having any kind of association or
relationship with Company, and / or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential
Information and data that may come to your possession or knowledge by virtue of this
engagement, use such information only as may be required in the normal course of your
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work and shall not disclose or divulge any such information or data, without prior written
4
consent of an authorized officer of the Company.

5.2 You shall at all times, whether during or after the termination of your employment, act with
utmost fidelity and shall not disclose or divulge any such Confidential Information to third
parties or make use of such information for your own benefit or otherwise howsoever.

5.3 You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted
material or other Confidential Information, for your own benefit or for the benefit of any
third party, either during the term of your employment or thereafter.

5.4 Upon expiry or termination of your employment with Company, you will return and
surrender to Company, all such Confidential Information including without limitation, data,
information, files, books, magazines, reports, documents, manuals, audio and video tapes,
floppies and discs and any other knowledge databases that came to you or were entrusted
to you in the course of your employment and shall not retain any copy thereof in any form
whatsoever. You may be required to execute such other or further agreements as Company

or its affiliates or customers may require in this regard, from time to time. ‘

6. Disclosure of Information

6.1 You shall not, except in the course of your duties or unless ordered to do so by a court of
competent jurisdiction, either during or anytime after your employment with us, use or
disclose to any person, firm or corporation any information relating to the organization, its
business, clients or trade secrets which have come into your possession in the course of your
employment with us including public papers, journals, pamphlets or leaflets, or cause to be
disclosed at any time, any information or documents, official or otherwise relating to
Company or it’s subsidiaries or affiliates, customers, sub-contractors or any other person or
company having any kind of association or relationship with Company and/or its subsidiaries
or affiliates, except with prior written approval.

7. Intellectual Property Rights

7.1 Allintellectual property rights in any work or material developed by you during the course of
your employment shall belong to and be the property of Company and you confirm that you
shall not be entitled to claim any rights over such intellectual property. If required by
Company, during or after the term of this engagement, you shall assign and transfer in favor
of Company or, at the request of Company, in favor of any of its subsidiary, affiliate,
customers or other persons, all intellectual property rights in such works or materials and
shall execute such deeds and documents, as Company may require, to effectually vest in
Company, any of its subsidiary, affiliate or customers as Company may require, any and all
intellectual property rights and benefits in such works or materials. In performance of your
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duties and responsibilities, you shall not use or infringe any intellectual property properties
or rights of any other persons.

8. Compensation

8.1 Your gross annual compensation will be the aggregate of Total Fixed Pay & Benefits as set
forth in the Annexure Il (“Compensation”) and will be subject to deduction of tax at source.
Your Compensation will be reviewed periodically as per the Company compensation review
cycle. The Company assumes no responsibility for your personal tax affairs, and your tax
liability in respect of your Compensation is entirely your responsibility. Provided however,
Company may from to time to time, withhold any tax as may be required by applicable law.
It is a condition of your employment that you will abide by the Company’s Policies of
maintaining strict confidentiality of the compensation you receive from the Company.

8.2 It is however clarified that the Benefits as set forth in the Annexure are provided on a
voluntary basis by the Company in accordance with the Company Policy in force at present,
and hence are liable to (i) change from time to time; or (ii) be withdrawn any time. During
the term of your employment with Company, you will be subject to all such applicable rules
and regulations in accordance with the Company Policy as may be in force from time to
time.

9. Learning & Development

9.1 During the course of your employment with the Company, you may be required to undergo
some training programs or engage in some process implementation or other skill
enhancement activities in India or abroad. Company will bear the costs and expenses in
relation to such programs. However, you will be required to be in the employment of
Company for a minimum specified period after such programs, failing which you will be
required to reimburse such costs and expenses incurred by the Company in relation to such
programs. Regarding the aforesaid, the Company reserves the right to ask you to sign an
agreement/bond associated with the training/assignment. In the event of any breach of the
conditions associated with the bond the Company will invoke the appropriate penalty
clauses and you will be liable to pay the damages as provided in the said agreement/bond.
Your refusal to undergo such programs on such terms would be considered as a material
breach of the terms of employment and in such case, Company shall have the right to
terminate this engagement, by giving you notice as referred to in clause 4 above, without
being under obligation to make any payments to you.

10. Avoidance of Conflict of Interest

10.1 You agree that you shall perform your duties, as may be assigned to you from time to time,
with diligence, devotion and discretion. While in the employment of Company, you shall (a)
use your best endeavor to defend and promote the business interests of Company; (b)
devote your full time, attention and efforts to serve Company; and (c) whether by yourself,
your employees, agents, or otherwise, and whether on your own behalf or for any other
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person, or entity in India or elsewhere, not directly or indirectly engage, practice of any
business, profession or vocation, including any activity, which competes with activities of the
Company or conflicts with your position in the Company. You confirm that as on the
effective date of your appointment, you do not have any business, professional or other
interests that may be conflicting with any of the foregoing statements. Since your
appointment with the Company is on a full time basis, you shall not take up any assignment,
including those in the nature of any business, profession or vocation, without prior written
consent of the Company, which consent may be granted at Company’s sole discretion.

11. Should any provision of this Letter be held invalid or unenforceable, such invalidity will not
invalidate the whole of this Letter and the remainder of this Agreement will remain in full force.

12. In the event of any dispute or claim arising under this Agreement or in connection with the
conditions of employment on a contractual basis under this Agreement, such dispute or claim
shall be referred to arbitration in pursuance of the Arbitration and Conciliation Act, 1996.The
Company shall in the event of any such dispute or difference, have the right to nominate an
Arbitrator as the sole Arbitrator to adjudicate upon the dispute/difference. Parties also agree to
submit themselves to the exclusive territorial jurisdiction of courts at Kolkata. The arbitration
proceedings shall be conducted in English Language. The fees of the Arbitrator shall be paid
equally, in the first instance, by both parties, subject to the final adjudication of costs by the
Arbitrator at the time of passing the award.

13. Health Check-up

You shall be required to produce a medical fitness certificate at the time of your joining. You have to
get stipulated tests done, at your own expense and obtain a registered medical practitioner’s
certificate and submit the same to your reporting manager.

A duplicate copy of this letter is enclosed herewith, which may please be signed and returned to us
in acceptance of the terms and conditions mentioned above.

For Bandhan Bank Limited

Santan
Heagd= Hurpan Resources

Agreed and Accepted:

(Candidate Name) (Candidate Signature)




B d h Bandhan Bank Limited
a n a n Head Office: Floors 12-14, Adventz Infinity@S5, BN 5, Sector V, Salt Lake City, Kolkata - 700091

B = l CIN:L67190WB2014PLC204622 - Phone: +91 33 6605 0909, 4045 6456  Fax: +91 33 6609 0502
a n < Email: info@bandhanbank.com ¢ Website: www.bandhanbank.com

ANNEXURE Il = Compensation Details

Confidential
Candidate Name: Simrankaur Ragi Gurucharan Singh Grade: Assistant Manager
Position Name: Customer Relationship Officer (MT) Location: Andheri Branch — Mumbai Cluster
Particulars Monthly(Rs.) - Yearly(Rs.)
Basic Salary 9,282 X 111,384
HRA 4,641 % 55,692
Special Allowance X 9,547 X 114,564
Medical Allowance X 1,250 X 15,000
Conveyance Allowance 1,600 X 19,200
Child Education Allowance X200 2,400
Gross Salary X 26,520 X 318,240
Benefits
PF(Employer Contribution) % 1,800 % 21,600
Gratuity X446 X 5,352
Insurance Valuation - Mediclaim, Term Life and 401 X4,812
Accidental Benefit
Cost to Company(CTC) X 29,167 X 350,004

# Payable as per the Payments of Gratuity Act.

Confidentiality:

Matter of your compensation is confidential information of the Bank and should be treated-witf~
absolute confidentiality except to the extent you are required to make disclosure for any tax, legal or
regulatory purpose. Any breach of this confidentiality obligations will be considered as breach of
fidelity and secrecy clause under your terms of appointment.
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PER/APT/ 190592 /18 24" September, 2018

Mr. Chintankumar Maheshbhai Mistry
S/o. Mr. Maheshbhai Vallabhbhai Mistry
At & Post — Bigri (Kumbharwad)

Ta — Gandevi

Dist. — Navsari

Pin — 396 110. Gujarat.

Dear Sir.,

With reference to your application and the subsequent interviews you had -:vith us, we h_a?vc
pleasure in offering you as a “Trainee Medical Representative” in this Organisation with effect
from 3™ October, 2018 on the following terms and conditions: -

The period of training will be for 1 (One) year, which may be determined, earlier or may be
extended at the sole discretion of the management. During the said period you will be given
opportunity to acquire knowledge in our classroom training and experience in the fieldwork. You
will also be required to work during this period on your own in the field as a part of your training
programme. Your progress in different facets of the training mentioned above will be reviewed and
assessed from time to time.

You will be under the direction and administrative control of the Head Office at Kolkata .The
direction and administrative control from the Head Office will be exercised through respective
Branch Manager of the area where you may be posted for training during the period. In regards to
matters connected with your training you will receive instructions from such Branch Manager
and/or his nominee/s of the area where you will be posted for training.

If your achievement and performance during the period of training are considered satisfactory, you
may be offered the position of a Medical Representative of the Company. The other terms and
conditions of such appointment will be informed to you separately.

During the training period, you will receive a stipend of Rs.12000/- (Rupees Twelve Thousand)
only per month.

Your date of birth has been recorded by us as 12.11.1997, as submitted by you.

You will also be entitled to daily allowance at the rate fixed by the Company to defray your
expenditure, which you may be incurring from time to time in course of your participation in the
training programme.

During the period of training, while you will be entitled to festival holidays. as observed in the
Company, you will not be entitled to either any privilege leave or casual leave. However,
subsequently. if absorbed in employment as a Medical Representative, you will be entitled to
privilege leave as per the rules of the Company.

Contd. 2.
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HEALTHCARE

Please sign the duplicate copy of this letter as a token of acceptance of the same.

Best Regards,
For Olive Healthcare

AuthorfZed Signatory

L@ﬂ'-l"f'kuwaz' H. Ptf-f &P accept this offer letter.

My joining date will be éli] 04 /,;QBP.D Signature -@-A

FAN NO.: AAAFO5819P

Regd. Office : Godre] Colisuem, Somaiya Hospital Road, B-3, 2nd Floor, Slon (Easf). Mumbai - 400 022, INDIA.
Tel.: 91-22-2408 4110/ 4113 / 4246, Fax ; 91-22-2408 4323, Email ; customer.care@oliveheallihcare.co.in
Facl. : 197/2, Athiawad, Dabhel Village, Nani Daman, Daman. Tel. : 0260 - 6622666, Telelax : 0260-6622616

€

Mr. At
Pl'-' Afltkumar Patel Date: 12.09.2020
ace: Khergam, Valsad.

LETTER OF OFFER

With reference to your application and subsequent interview you had with us, we are
Pleased to offer you a position of “Research Scientist” in ADL Department in our
Organization,
We would expect you to join as early as possible as but not later than 21 Sep 2020
beyond which the offer would stand withdrawn, unless a new date is agreed by us in
writing. On the date of your joining, you may please submit following documents:-

1. Proof of age, Address proof, PAN Card, Aadhar Card, Copies of educational and
experience certificates.
Relieving certificate from the previous employer, if any
Appointment letter of the previous employer and salary revision letters, if any
Last pay slip received from the previous employer, Form 16 (TDS Certificate).
3 Passport Size Photographs.

6. Medical Examination.
Your appointment will be subject to verification of references & based on confirmation
from your side that you are medically fit for the said job profile.
You shall be on probation for the period of six (06) months from the date of joining.

If your service is not found satisfactory, the management may extend your probation

G W

period, if it is so desire and you shall continue to remain in probation till the time your

service are confirmed in writing. This appointment could be terminated with 24hours

notice during your probation period without assigning any reason whatsoever or one
month notice in writing or one month basic pay in lieu thereof after completion of your
probation period.

[A Govl, Recognized Exporl House)




Tatva Chintan Pharma Chem Pvt. Ltd.

TATVA CHINTAN

Date - December 20, 2019
Name - Mr. Winner Ashokbhai Patel

Address :- Bharuch

®
)
=
*

Subject:-Letter of Appointment

Winner Patel,

a Trainee Officer - Prodcution with effect from

We are pleased to appoint you in our organization as
i led ployment with Tatva Chintan Pharma Chem Pvt Lid

20.12.2019. The detailed terms and conditions of your em
are as follows:

1. Place of work: .

4. Your posting will be at our Dahej Office. However we shall attend at such placs or pIncrs_.‘-.vhe!hcr in

") Dahej or outside Dahej the company may be time to time direct for the purpose of carrying out your
responsibilities.

b. During the course of your employment with the company, you are liable to be transferred to any other
department, section or division or anywhere in the Indian union and its lerritories or abroad, or to
transfer you to any of company affiliates, associates, subsidiaries, sister/ parent Companies or any of
our branches and you shall comply with all directions and instructions that behalf.

2. Probation:- =
You shall be on probation for the period of s months from the date of appointment and will confinuc
to be on probation till you are given a letter of confirmation in writing. Confirmation would be done
after performance s reviswed for the probation period.

3. Compensation:-
. You shall be entitled to compensation on the cost to company basis and will payable as per the Annexure

enclosed.

£  You will be entitled to other benefit as provided by the company and as applicable to your Grade.
& You will be admitted to the company's Contribution Employee’s Provident Fund on joining duty and will
be required to contribute @ 12% of your basic salary towards the same as per the rules of the company.

3 % You will be eligible for gratuity as per the rules of the company. All income tax on salaries, allowances
and perquisites shall be borne by the employee. (Income Tax on Salary will be deducted at source by the
company). The company reserves the right to add, to alter, modify or abrogate from time to time any term
Of the contract of employment, including remuneration and perquisites, which will be communicated 1o
you either by individuai leticr or by circular. In any question of interpretation of any terms or condition of
your appointment/ employment arises the decision of the Company shall binding on you.

4. Hours of work:-
You will put in such hours of work as may be commensurate with your responsibilities. However,
your effective hours of work per week and holidays per year will be as per the rules determined from
time to time by the company.

S. Leave
You will be entitled for leave per year as per the rules of the company in force from time lo ime

Factory & Regd. Office
H;t:fn. :fﬂ?. 6.1.D.C., Ankieshwar - 393 002, Dist. Bharuch, Gujarat, INDIA.
~NPE : *Bm 2646-253593 /238091 /220184 /220253 Fax + 91-2646-238992
JLal ‘Info@atvachintan.com  Web: www tatvachintan com

CIN No. U242326.11996PTC029894




Tatva Chintan Pharma Chem Pvt. Ltd.

TATVA CHINTAN

Your continued cooperation during the notice period on the above issue will be mutv._':rinl lv‘:rm of this
contract. Your leaving/ abandoning of the employment without due release shall constitute * Brcgch of
employment contract™ and you shall be liable to pay damage for such losses that company may incur,
which you agree to pay. In such cases, company al its own discretion, may also withhold/ forfeit your
terminal dues.

You will not be entitled for leave of any kind during the notice period.

Further, g

. The company shall be entitled to terminate your employment ronm:.-im without gi-.-ilng_mlzy notice
whatsoever or payment in lieu thereof in the event of your acting in a manner prejudicial to the
interest of the company. A

b. For the purpose of sub clauses (a) hereof the company’s decision as to whether you are acting in a
manner prejudicial to the interest of the company shall be final. .

¢. Without prejudice to the company’s other rights and remedies, the company shall be entitled to
deduct from your emolument, if any herein, the amount of any claims which the company may ha\_re
against you either under the terms of your employment or otherwise howsoever including salary in
lieu of unserved notice period .

d. You shall immediately surrender to the nominated/ authorized representative of the Management,
all original or copies of business documents and all items belonging to company. On termination of
the contract of employment. Employees shall also surrender such documents and items at any time,
even during the term of employment with the Company, if required to do so by the management

e. All disputes and/ or differences that may arises out of or in connection with the letter of appointment
shall be subject to the exclusive jurisdiction of the appropriate court in the city of Ankleshwar.

LS

10. Duties And Obligations:-

a. The company will expect you to conduct yoursclf with decorum work with high standard of
initiative, efficiency, honesty and economy. You will perform, observe and confirm to such duties,
direction and instructions assigned or communicated to you by the company and those in authority
OVerT you.

b. You will devote your entire time to the work of the company and will not undertake any direct/
indirect business or work, honesty or remunerator expect with the written permission of the
management in each case. Contravention of this will lead to the termination of your service with
any notice or any compensation in lieu of such notice.

¢. You will work under the supervision of such officer as may be decided by the company from time
to time. You shall diligently and faithfully carry out instruction given to you by your superior in
connection with the work assigned to you to the best of your knowledge, skill and ability and you
shall further the business and interest of the company.

d. You will not enter into any commitments or dealings on behalf of the company for which you have
express authority nor alter or be a party to any alternation of any principle or policy of the company
or exceeds the authority or discretion vested in you without the previous sanction of the company
or those in authority over you.

€ You will intimate in writing to the companv any change of address within a week from the chanpe
of the same, failing which any communicate sent on your last recorded address shall be deemed to 1
have been served on you.

, Factory & Regd. Office
> '3 ":r’l:u.snzn 7.6.1.0.C., Ankleshwar - 393 002, Dist. Bharuch, Gujarat, INDIA.
--*g;mzm:aam1 /220184/220253 Fax + 91-2646-236992
[info@tatvachintan.com  Web - www_tatvachintan.com
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Tatva Chintan Pharma Chem Pvt. Ltd.

TATVA CHINTAN

6. Medical Fitness and Verification of particulars:- : e :
A Your continuation in the employment is and will be subject to your remaining medically fit. The

management have right to get examined or re-examined from any re gliﬂlcrcd medical practitioner of
management’s choice whose decision shall be finnl and will be binding on you,

b. Your appointment is being made on the basis of your particulars given in your gpp]icalinn for
employment and in case any information as given by you are found false or incorrect, your
appointment will be deemed void and liable for termination without any notice or salary in lieu of
notiee

7. Retirement:- . )
You shall retire from the company’s employment on your attaining the age of 58 (Fifty Eight) years and
that no further communication whatsoever to you will be necessary in this regard. Your age as declared
by you al the time of joining and as computed on the basis of your date of birth DATE shall be final
and binding on both parties.

8. Confidentinlity:-

I) Not at any time during the continuance or before two (2) years after the termination or cessation of your
employment with the Company expect with prior sanction in writing of the company divulge, disclose
or make public either directly or indirectly to any person, Firm or body corporate; or make any use of |
whatsoever for your own or any other purpose of: .

8. Any knowledge, information or document which may you acquire or which may you come nlo
your possession or custody during the course of or as incidental to your employment with the
company conceming the business affair finance or property of the company or of any company
which is subsidiary, associates or affiliates of the company or any activity, business dealing or
concemed or interested whether directly or indirectly.

b. Any secret and technical information, processes, or details of any process ( whether patented or
otnerwise), methods of manufacturing or research or other trade secrets or financial/ administrative/
any other company matters or documents which may come into your possession or custody or which
may acquire during or in the course of employment with the company.

9. Termination of employment:-
Either party can terminate on I employment by giving the other, Thirty (30) days’ notice
during probation period & irmation in writing. However in the event of resignation the |
company and its sole discretion will have an option to accept the same and direct you to either serve the !
entire notice period or relieve you earlier without any pay in lieu of notice period. You shall have choice
to pay off in part of full/Part or adjust with leave for notice period or you will be continue to serve the

company during this notice period.

Resignation by you shall be in writing only duly singed by you. Any resignation by mail/ electronic
form/ SMS or mobile shall be valid. Any deviation of this clause shall be deemed to be abandonment
of employment.

Prior to your relieving from the services, you shall promptly handover the note of all pending matters
and the actions to be taken to the person authorized by the company. You shall also obtaina " Relieving
Consent” mn writing jointly from your department head and chief of HR Department of the company
after formal handover including shanng of intellectual property that you may have acquired and
important issues pertaining to the operations under your control in the course of your employment with
us.

Factory & Regd. Office
PlotNo.502/17,6.1.D.C., Ankleshwar - 393 002, Dist. Bharuch, Gujarat, INDIA.

O id 46 3 Pr Tel : +91-2646-253583 /238991 / 220184 / 220253 Fax + 91-2646-238992
Email info@tatvachintan.com  Web : www.tatvachintan.com
CIN No. U242326.J1996PTC029894
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Ref.No : MBS/HO/2020/15188

Date : 16/12/2020

To,
HARSHILKUMAR YOGESHBHAI AHIR

142 , Mandir Faliya, Acchavani, Chikhli, Navsari, Gujarat 396040

Dear Mr. HARSHILKUMAR

In response to your application for a position in our organization, we are
glad to offer you an appointment in our organization as follows

Employee Code : 069475
Date Of Joining : 05-12-2020
Deputation at : VAPI

Designation : SALES EXECUTIVE

You will receive a Gross Salary as mentioned in Annexure II attached along
with this letter subject to you achieving minimum performance criteria.

I welcome you on board and wish you all the best for a bright and
successful career.

Thanking vou,

For, Modern Business Solution
(I

i W

Authorized Signatory.

Encl:
- HR POLICY
- ANNEXURE | (TERMS AND CONDITIONS)

- ANNEXURE Il (SALARY BREAK UP)

GR.FLOOR, RAJA COMPLEX,NR. VIJAY CROSS ROAD,NAVRANGPURA, AHMEDABAD-380009
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Annexure-II(Salary Break Up)
HARSHILKUMAR YOGESHBHAI AHIR

Basic 10400
HRA 2600
Gross Salary : (A) 13000
Contributon

PF @ 13.61% Basic 1352
ESIC @ 3.25 423
Insurance 0
Sub Total : (B) 1775
CTC (A)+(B) 14775
Deduction

PF @ 12% Basic 1248
ESIC @ 0.75% 98
Professional Tax 200
Insurance 0
Sub Total : (C) 1546
Net Take Home : (A)-(C) 11454

Thanking you,

For, Modern Business Solutions

Authorized Signatory.

GR.FLOOR, RAJA COMPLEX,NR. VIJAY CROSS ROAD,NAVRANGPURA, AHMEDABAD-380009



Date : 16/12/2020

To,

Salary Account Group

VAPI

Sub : Opening of Salary Account of our Employee

Dear Sir,

= ik

MODE

o

BEUSIREDS

This is to certify that Mr./Ms HARSHILKUMAR YOGESHBHAI AHIR is our employee and working

with us since 05-12-2020.

Employee details mentioned below :

RN

Employee Name:

HARSHILKUMAR YOGESHBHAI AHIR

Employee Id: 069475
Birth Date : 05-03-1998
Bar Code :

ICICI Form No:

ICICI Account No:

This is for your information. Kindly open salary account for the above Employee(s).

For, Modern Business Solutions

Authorized Signatory.

L)

GR.FLOOR, RAJA COMPLEX,NR. VIJAY CROSS ROAD,NAVRANGPURA, AHMEDABAD-380009
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(’, Shrimad Rajchandra Vidyapeeth
s —

Ofvi: SRV/2019-2011268-4

Appointment Letter

lo,
Mr. Bhavikkumar D. Tandc

Dear Sir,

. " -~ TaaTilald
nd subseqguent interview held with management

With reference to your application o
representative for the post of Teaching Assistant (adhoc)
college, Shrimad Rajchandra Vidyapeeth, Dharampur, we are pleasec 1o offer you a
conditional appointment on fallowing terms and conaitions

n Chermustry in our

1. Your services will be governed by rules and regulations of Shrimad

Rajchandra Educational Trust as in force from time to time.
2. You have to produce all original and attested copies to the college, at the
time of repaorting far the duty.
(2)SSC certificate and mark sheet for the proof of age.
(b)Certificate of all the subsequent examinations with mark sheets.
(c) Character Certificate from any reputed citizen.,
(d)Original and self-attested photo state copies of experience certificates.
(e)Relleving letter from your present employer.
3. Your appointment shall be for the academic year 2018-19

For Shrimad Rajchandra Vidyapeeth,

ﬁ'{f{t‘w
Dr. Smita H. Bakshi
I/c Principal

Kangvi Road, Karan|veri, Dharampur-396051, District-Valsad, Gujarat, India.
£+91 7069400095 | vidyapeeth @ srmd org | m.Iml-ﬂdnu.lrmd_ug

An Initlative of Shrimad Rajchandra Mission Dharampur

Scanned with CamScanner
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'\ AARTI
INDUSTRIES
| LIMITED ‘

December 18, 2020

To,

Niravkumar Rohitbhai Lad.
At-Post- Godthal,
Tal-Chikhali

Dist-Navsari,

OFFER LETTER
Dear Mr. Niravkumar Lad,
This has reference to your application and subsequent interview you had with us. We are
pleased to offer you employment with us as Jr, Executive — DQC on the terms and
conditions mutually agreed between us.
A detailed appointment letter wil] be given to you on your Joining the company. As
discussed you are requested to join us on Monday, 21, 12.2020.Incase, you fail to join us

on above mentioned date this offer will stand withdrawn and cancelled,

Thanking You,
For Aarti Industries Limited,

Mr.Nishant Phadtare
Manager :- HR & ADMIN

e T

www.aarti-industries.com | CIN; L24110GJ1984PLC007301
Regd. Office : Plot No. 801, 801/23, llird Phase, GIDC, Vapi-396195, Dist- Valsad. Gujarat, INDIA. T : 0260-2400366.
Factory : Custom Synthesis Division, Plot No.22-C/1,1st Phase, GIDC, Vapi - 396195, Dist -Valsad, Gujarat, INDIA,
T: 0260 - 2400467, 9909994655
Admin. Office ; 71, Udyog Kshetra, 2nd Floor, Mulund Goregaon Link Road, Mulund (W), Mumbai - 400080, INDIA.
T:022-67976666, F : 022-25653234 | E : info@aarti-industries.com
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SARDAR PATEL UNIVERSITY

VALLATT VITANAGAR UK 120 {GUIATAL }IHA

‘_ll r‘ﬂ l'-
- TR T I
D ZULT D Al /19 200602 Dare (BE
;j'(.',[.?r

lu,

PPARASKUAAR TAY ANTIVIAL A i
Al & SAGDHARA

PA & ST NAVSARI

KORNSNTS Y

ycar Stident,

I pesponse to Yo apphcation tao acdipssaon o Phl) coursas i Chemistry ol this

Uiniverssty Department/ alliliated ¢ ‘ollepe, ad tmlorm you that
as Full Time Ph D) course this lnisversany IIc;1.num'n|-’;||I'|I|.'|tu! Collepe
20042020 Failing which yout admipssion sall be

VoLl e |'r:n-..|\|u||.||!\ adptted
by pasy the

followimg fees and deposit on or etore
treated as cancelled

FERAM LTS 1O 81, PATD AT THE LIME O REGISTRATION,

COneE N PFARTICULAR BOYS GIRLS
TR Ferm Fee 4400 1400
|l Twnhon Fee M) (1acmpted Tori

Sin leniis)
1ot Repistration Fes 100 1000
13023 Library Fee (Per Semester) 1000 L
10601 Giymbliana Tee 150 150
Rk Parcode 1D Card Fee { Onw time ) At the ine 100 160
of Adission
40077 Lilbyary Depost 200 200
- Total 74507 0 RS0/~

Note : a) Those who repistered i Selt Finance Institute has to pay Regstration Fee of R:
10007~ at University and pay other fees at concerned institute as per self inance te
approved by Uniy crsity from ime to hime.

It may also be noted that your registratinn for PhD in Chemistry will commence from
date of payment of registration fees to this Umversity.

1. You have to submut Migration cetificate Transference  Centificate from  your previo
University/College/Instuitute with relesant documents within the first term.

2 Duration of the term would be six months 1., in the month of A
must pay the term leen this particular month only, otherwise you may have to pay the Ia
fee with penalty as pet umiversily norms.

3. You have 1o pay up your term fee as specified within one month. IT you fail 10 do so, th
you will have to pay an amount Rs.500 for 11erm, Rs.1000 for 11 term and Rs. 1500 for -
term over and above the term, wition and other fees

4. Female students are exempled lrom paying the tuition fees (Rs.600) up to <ix lerm as per t
order of the Government of Gujarat A ficr completion of six term the Female students w
also have to pay the regular term fee with tuition fee.

uiea,,
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Commissionar 0l

Fond and Drags Control Admimisteation
Wloe ke No 101 Eloor,

i Jivea) Mehita Bhavan,
GANDHITHAGARL

DATE:

To,

M/S. DANG JILLA AVURVE DIC PHARMACY SAHAKARI MANDLI LIMITED,
HEHIND SARDAR CE ONY,

AT PO ANWA 104710,

DIST.  DANGS [OWN BULLDING).

Sub: - Drues & Cosmetics Act, 1240 and Rules there under,
| Approva! of Technical Perenn & Quality Control 1ab
Sirs,
Rel: - Your Latter Dated:- 14/1 272017

¢ hereby permitted to ope rate the

With reference to your above letter, you
on Is apj mn.rrlz 4 technlcal person

Quality Controi Laboratory . andd the following pers
for the section shown again:t her name:

MMO.| NAMEDE PERSONS DEGREF SFCTIONS LI NO, a
HATK DHARABLR | e (Chem ) 0 € CHEMIST GA/ASO |
MUI\.;“\IHJ“IH R 2 i

vours Faithiully,
Sd/-
Joint Commissloncr (Ayurved)
Food and Drugs L ontrol Administration.
Gujaral State, Gandhinagar.

8 ”"éfsq .- ‘:ﬁ' . Date:-
.JDTI‘/DJI.;Js.uI'-Ui / D/Ayu. D 07 FED Qmﬂ

1. The AsSiS tant commi sanner VAL SAD lor Information

2 -Hranchtor information

/ﬂlh DHARAHEK N MﬂHf\“"““M. DANG SW.\IMI:\SI'.I‘.MH,;'\".‘ POST.
DANG 194710

Joint Lot lll.t (r\)unul]
Food and Druge -luilliulntlll!lm'-‘ll’.lthul,

(upatat Hlate, Gandhinagar.

ANMWA, DIST. -

Scanned with CamScanner
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%&m“@mam
BYSci8IMIScSelf/-Financed(Course)

,lEGl‘fclH'Ug MORAILI DESAI MAKG BILIMORA - 196 325 DIST . NAVSARI
LT [mnumm Fax No (006 243820
E-mail mlnmmmrm Visll us  www vipc o

VC Principal : Prof, D .W.PATEL
LN

"ho 02034 TTR12 Q)
o34 2Ra212 (R)
Mol U24102211
C - rivell | ol _ ookl FORy el gewm
wagee 1 00 | (Pl roem

Ref.No.: 155/A/2019-20

oo 157122019

To.

Mrs. Monal A. Mehta
Mehta Faliya Streel.
House No. 304,
Dhamdachha,

Ta. Gandevi

Sub: Adhoc Appointment for the Post of Lecturer ( Chemistry subject) In
B.Sc. Sell-Finance Programme.

Dear Mrs. Monal Mehta

Our Board of Management is pleased to appoint you on the post of Lecturer (Chemistry subject) in B.5c.
Sell-finance programme on adhoc base with from dated 16/12/2019 with the following conditions.

1. You will be given the remuneration as per management policy.

2. Your appointment is strictly on adhoc for the Academic year 2019-20
As soon as your syllabus and other academic aclivilies will be completed, you will be
relieved from Lhe temporary posl.

4 Payment will be given till end of term or completion of the course whichever earlier of the

academic year 2018-20
5 You are required to serve the College for minimum 7 hours per day.

6. You have strictly followed H R. Policies
e
[Broi D.B. Patel)
Principal,

V.S.Patel Collega of Arts § Selence, Bilimen
SELF-FINANCED COURSE

Scanned with CamScanner




UNIQUE CHEMICALS _—

A Division of J. B, CHEMICALS & PHARMACEUTICALS LIMITED

-2020
LAD CHINTANBHAT BHASKARBHAT 06-11-20

KUMBHARWAD,
VANIYA FALIYA,
NAVSART,

Dear Mr.Lad,

In response to your request for employment, We have pleasure in offering you
an appointment as a OFFICER- P & D at our Panoli unit subject your signing
Agreement cum security bond with effect from 06-11-2020.

The following terms and conditions will apply te your appointment.
01.  Before you resume you shall have to sign agreement cum security bond, if
you fail to do so this appointment letter shall stand cancelled.

In case of inconsistency between the terms of this appointment & agreement

cum sccurlity bond the terms of the agreement cum security bond shall
prevail.

03. You have joined us on 06-11-2020.

04. You will be pald a Monthly salary as under
BASIC : 11000/~ pm,

05. You will be on probation for a period of six months from the date of your
joining. At the end of the probatien period you will be confirmed in your
appeintment by a letter. If such letter is not issued or you are not
considered suitable for the employment in the capacity appointed, your
period of prebation stands extended or services terminated without any
notice,

06, After confirmation either party may terminate the appointment by gliving
One month's notice or payment in lieu of 1 (cne) month notico without
qglving any reasans.

07. After confirmation in our organization, you will be entitled to enjoy
leave as follows as per the rules of the company,

a1, We agree to allow you 7 days rasual leave in a year which can be
taken at any time but it should not be more than three consecutive
days at a time,

02, Slck leave is allowed for 7 days In a year, this must be supported by
a Medlecal Certificate.

0. We also agree to allow you 21 days privilege leave in a year, after
completion of a year's service., Privilege leave cannaot be accumulated
more than 60 days.

08. You will be entitled toc provident Fund Bonus and Gratuity as Per the
Employee's Provident Fund Act 1952, payment of Bonus Act 1965 and payment
of Gratulty Act 1972 respectively.

09. As a OFFICER- P & D You will be responsible for the distribution of day-
to-day work to your Chemists and see that the work is completed in time on
day-to-day basis. You will also check the records of the analysis done by
your subordinates and maintain them as per required atandard,

10. You will also have to maintain the instruments and ita spareas of Quality
Control Department and see that the callibration of the same is done
regqularly.

1.  You wlll also have to see the validation of new procedures and preparation
of Standard Operating Procedure and update the same.

2.

DN SR {d4=L)
@ Faclory: ¥ Registersd Office: ¥ Corporaie Office: L +91222439 5200 1 5500
Piol & Phase IV, QIDC Industrial Asea Neelam Centro Crargy IT Park A D1 222431 8331 /5334
Panoli - 384 118, Gujaral 0 Wng. am Floor Unil A2, 3rd Flaor @ infodfjbepl com
L (0264G) 272008, 272510, 272508 Hind Cycle Fioad Unit A, Bih Floar U www jbepl com
139 Worli, Mumbal - 400 030 Appa Sahab Marathe Marg CIN L3a300M TR Cogong
:.:n::..dm#pl com Prabhadovl. Mumbal - 400 D23
o b
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Date: 06.04.19

To

Jinal Mistry

Desra, Juno Kumbharwad
Ta. — Gandevi.

Bilimora — 396321

Dist.- Navsari

Dear Candidate

This letter is written for your application of the job for the post of Trainee QC Chemist
in our company. We thank you for the same. We would like to meet you personally for a
discussion on 12.04.19 at 2:00 O clock on the following address.

Yasho Industries Ltd.

Unit 2

Plot no 1713

Phase 3

GIDC Vapi

Landmark : Bank of Baroda

We hope that the time and venue is suitable to you and if you are busy at this time than
we request you to get in touch with Mr. Ashish and provide us the suitable date and
time. You have to keep the following list of documents at the time of interview with you

Copy of Resume

All Original Mark sheets & Certificates.

Original and copy of School Leaving certificate.
Pan Card

Aadhar Card

4 passport size photographs.

YVVVYY

We request you to confirm us your availability by phone or by E-mail for this meeting.
Our cell no is 9998137070 and E-mail id is ashish140976 @ gmail.com. Kindly as Mr.
Ashish if you have any problem or doubt and he will be your contact person throughout
the process.

We look forward to meet you personally.

For Talent Hunt

Ashish A. Mapara

Scanned with CamScanner
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LS MIGHEST QUALITY AEROSOL FILLER

¥ accrapaandia.net  (wra,,

Date: 08/02/2021

TO WHOM IT MAY CONCERN

This is to certify that Mr. Alaykumar Hitendrabhai Patel is working in

Q.C Department as a Trainee Q.C Chemist in our organization since 17" October 2020

and his Employee Code — A3018 as per our record.

Swati Desai

Aecra Pac (india) Put. 1Ltd,

C?"p:f]te Office | M umbai Regd
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To,

Mr. Krishnakumar Chandrakantbhai Kevat
Drusti Appartment, Shyamnagar-2,

Bilimora, Navsarl - 396321

June 30, 2020

Dear Mr. Krishnakumar Kevat,

This has reference to your application and the subsequent interview you had with us. We are
pleased to offer you the position of “Officer = QC” on the terms and conditions as agreed.

You will be joining us on or before July 20,2020 and you will be posted at Dabhel, Daman.

This offer letter is valid subject to submission of your resignation letter copy, duly
acknowledged from the present employer within three days from the date of acceptance of
this letter.

You need to submit the following documents (Xerox Copies) on the day of your joining.

Mark Sheets & Certificates of 10™, 12", Graduation and Post-Graduation (if any).
Date of Birth Proof - School Leaving Certificate.

Additional Qualification Certificate (if any).

Experience Certificates from the previous all employers (If any).

Passport Size photographs - 5 Nos.

2 copy of PAN Card and Aadhar Card (Mandatory).

Last 3-month salary Slip from the present employer.

Last 3 months salary bank statement.

Residence proof (any one - Electricity Bill / Ration Card / Voter 1D Card).
10. Passport copy (if available)

11. Updated CV.

12. UAN detalls (if any).

13. Nomination detalls along with photo id of nominee.

Do NG SR WN e

You need to bring the original documents on the day of your joining for the purpose of
verification.

Please note that if at any time, it is found that you have obtained the employment by
furnishing false / misleading / insufficient information or withhalding the material information
or you have manipulated and / or fabricated the certificates / records, your service will be
terminated with immediate effect, without any notice or salary in lieu of the notice.

A reqular appointment letter will be issued to you soon after your joining.

Thanking you,
For V. S. International . Ltd.

Authorized SIgn;gnQr%}

V. S. International Pvt, Ltd.
Ditice: A-204, Neelam Centre, Hind Cyele Road, Werli, Mumbai - 400 030, India.

Tel: +91 72111 69175 / 50 Email; factory! ivsimternational.co.in

Tel: +91-22-43313900 / 24988777 Fax: +«91-22-46808779 Email: inlo Uvsinternational.co.in
Factory:

Plat No. 17 & 18, Golden Industrial Estate, Somnath fosd, Dabhel, Daman [(UT) - 396 215. India.
Plot Na. 10 & 11, Golden Industrial Estate, Somnath Road, Dabhel, Daman (UT) - 396 215. India.

Ci%: UES100MHI997PTCL09647
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HEALTHCAR
E
Mr.At itkumar Patel Date: 12.09.2020

Place: th:rgam, Valsad.
LETTER OF OFFER

With reference to your application and subsequent interview you had with us, we are
Pleased to offer you a position of “Research Scientist” in ADL Department in our

organization.
We would expect you to join as early as possible as but not later than 21 Sep 2020
beyond which the offer would stand withdrawn, unless a new date is agreed by us in
writing. On the date of your joining, you may please submit following, documents:-

1. Proof of age, Address proof, PAN Card, Aadhar Card, Copies of educational and

experience certificates,
Relieving certificate from the previous employer, if any
Appointment letter of the previous employer and salary revision letters, if any
Last pay slip received from the previous employer, Form 16 (TDS Certificate).

3 Passport Size Photographs.

6. Medical Examination.
Your appointment will be subject to verification of references & based on confirmation

from your side that you are medically fit for the said job profile.
You shall be on probation for the period of six (06) months from the date of joining,.

If your service is not found satisfactory, the management may extend your probation
period, if it is so desire and you shall continue to remain in probation till the time your
service are confirmed in writing. This appointment could be terminated with 24hours
notice during your probation period without assigning any reason whatsoever or one
month notice in writing or one month basic pay in lieu thereof after completion of your

N oW N

probation period.

Please sign the duplicate copy of this letter as a token of acceptance of the same.
Best Regards,

For Olive Healthcare

AuthoriZed Signatory

l,c&_‘ﬁ‘l’ J.‘i-'l.h-ﬂdﬂ' H. Pﬁd e/P accept this offer letter.

My joining date will be Aif Dq/cﬂﬂw Signature = .

PAN NO.: AAAFOS819P
Pegd Office : Godrej Colisuem. Somaiya Hospital Rood, B-3, 2nd Floor, Sion (Ecsf). Mumbei - 400 022, INDIA
Tel : 91-22.2408 4110/ 4113/ 4246, Fax ; 91-22-2408 4323, Ema! : customer care@oliveheatthcare.co.in
Foct. : 197/2. Aigwad, Dabhel Viloge, Nanl Doman, Daman Tel - 0260 - 6622656, Telelax : 0260-6622616

(A Govi. Recognized Exporl House)
Scanned with CamScanner
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UNIQUE PHARMACEUTICAL LABORATORIES

To.

Mr. Anand Anilblin Matel

Al Post Gadanya,
Ifatel Faliva,
Premlavad.

Valsad — 396 055

Dear Mr. Anand,

l@' A Divistan of J B CHEMICALS & PHARMACEUTICALS LIMITED

Aug 08, 2020

With reference to your application and subsequent interview you have with us,

We have pleasure in offering you

Kadaiva plant.

the position of “Trainee — Production™ at our

Ihe offer is on the terms and service condition explained to you during the course

of the interview., Further, th
and testimonials as well as sal

You will join the service of the

It should be noted that this lette
letter of appointment incorporati

is olYer is subject to verification of all your certificates
isfactory reply from your reference.

company on or before 10 Aug, 2020,

r does not purport to be a letter of appointment. The
ing the usual terms and conditions will be issues 1o

you on your joining the services of the company.

Should you be interested in joining.,

duly signed by you.

Yours Sincerely

For Unique Pharmaceutical Laboratories

ACCEPTED I WILL JOIN

please return the duplicate copy of this letter

ON
SIGNATURE
DATE
,
R S YT
0177 ."-l-:l.lff-,l'ln"r'
@ Factory: @ Roglatered O'fica: @ Corporate Otfice ; s

'..l_l'it.",‘ Mo 10172 & 1020
Daman tindusitinl Estate, Adpont Hoad
Kadarya, Daman (U T)-25 210
L (0209) 6ah 4300 292 0436, 202 030
BB (0p60) pes fa

Heaalam Cenlie

1 Wi 4m Flooe

ind Cyche Tload

Woiti, umta - 400 030

Crmigy 11 Pk =
Urit AZ, 3 Fioor R

Unit A, fith Flaor . *ﬁ:' :"':.:”l::r: L CON
Appa Sabob KMaraiie harg Clls 4347 I

» i
Pty sl Rumbal 400 039
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14.

Faclory Fiot 418 i1 DC KabipE : : .gn. gl
lel (02637; 265111 /265272 E- Mal "f*gﬁ'ﬁﬁﬁ il be de
will be confirmed in writing, until theCwn PP B oM ramsPooossseped 10 VOH:

o be in employment on probation

time to U
- nagement from
You will carry out the duties entrusted to you by the manag ¢ pthical manner.

' 0%
department, branch or division most diligently, professionally and in the m

k to the
: r and will wor
You will at all tmes conduct yourself in an orderly and professional manne

best of your ability and in the interest of the Company.

I cﬂﬂﬁf m ed In

nt
, nd vour Emplﬂ'lll'l'ﬂE |
After successful completion of the probationary period and Y termination of

- tar
writing, a notice period of three months will be obligatory on gither side
employment.

ired to complete
If you resign from the company and if your resignation i5 accepted you are requ

| abscond from the
the applicable notice penod. If you do not complete your notice period and

harges to your
organization without completing your pending work or do not handover the charg

| Company,
superior then it is assumed that you have abandoned your employment with the P

the
hence you have no right to claim the seltlement/dues and any document/support from

Company

Your services are liable to be terminated without any notice and/for compensation in the event of
disobedience, leakage of confidential intormation theft. harassment, indifference to job,
rn|-_:..]|:|-|:|r|;|||;|-|'|.ﬂmr'|, disloyally, indisciphae, POssIPing, "-.[Il‘l"'rlfj'll'lll'.': rumaors, nﬂﬁlt'*l.:l. ol dul\,r,
|m|;:|ru1:|-!_+rl1,r conducting with anyone at wiork place sexiual abuse, i/mproper FEI:Il:IrIIl'IE, HhUEEE,
ntimidation, failure 1o meet Largets, irregular attendance, loss of confidence and any such like

reasons and/or miscongucls

During the tenure of your service with the Company, you will wholly devote yourself to the tasks
assipned to you and you will nol undertake any other employment on full time or part time basis,
without prior permission from the company

For any service or notice or communication of whatever kind, you will be informed by ordinary
post at the address given by you at the time of employment or such other address which Yo
may herginafter intimate to the management. The management may also display a copy of the
letter on the notice hoard, which shall be considered 10 be sufficient service on you. It will be
your duty to intimate in writing to the management whenever there is any change of your
address.
Absence for a continued period of 8 days (including absence when leave though applied for but
not granted (and when over - stayed for a period of B days) would make
employment with the Company and the same shall automatically come to an
notice or even intimation.

YOu 1o lose your
end without any

Regd Office 1108 Embassy Centre Nanman Posil. Mumbg, _ 400 02
Tel 66084200 E-Mal officei@mendiansnin frym Wiake.a_ 1. Maharashirs o .
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MERIDIAN ENTERPRISES PVT. LTD.

1 i

A == Factary Flol 418, G 1D ¢, Kabipore Navsan - 396424 Guparal, india
Tal  (0263/) 266171 / 265222 E£- Mall  factory@mendanentp com
CiN - U24231MH1980F TCO55663

1 January 2021

o,

Mr. Vivek A Patel
GIDC, Giriraj Road,
Antaliva, Gandeyi,
Mavsari - 396325

Sub: Appointment Letter

Dear Mr. Vivek A. Patel,

Pursuant to our discussions, we are pleased to appoint you as Q. C. Officer in our Company with effect
4
trom 01 January 2021 on the following terms and conditions:

L. Your annual total compensation package (CTC or cost Lo the Company} will be Rs. 1,47 876/
(Rupees One Lakh Forty Seven Thousand Eight Hundred seventy 5ix Only) per year, the breakup

af which is attached herew|lh

2. You will not be entitled for any leave during probation. However vou will receive leave credi
fram the date ol your employment which will be credited 1o you upon your confirmation and
thereatter you will be eligible for leave as per company leaye policy which 1s attached herewith.
The company leave policy will be applicable to you with immediate elfect. Please note our
Lompany provides PL encashment on gross salary and not on basic salary as an additional

benefit,

3. Your appaintment is subject lo your being and remaining medically fit in the Initial and the
periodical medical check-up which will be conducted by the Company. If vou are found medically
unfit, your services are liable to be terminated without notice ar wages in lieu of notice.

4. You will be on probation for a period of three months in this organization from the date of
campletion of your training period. The probation period may be extended or shartened at the
discretion of the Company. If the company is nol satisfied with yvour work perlormance and/or
conduct dunng the probation period as the caspe may be, vyour services can be
discontinued/terminated without assigning any reasons vy giving one month's notice or salary in
lieu thereof. In case you wish to resign from the company during probation period, you are
required to give one month notice or salary in lieu thereof.

5 You wi_ll work under the supervision of such officers as may be decided upon by the management
from time Fﬂ time. You shall diligently and satisfactorily carry oul the instructions given to you by
YOUr Superiors in connection with the wark assigned to you to the best of vour skill and ability.

6. At the end of the prabation period or any extension thereof, if vou are found suitable as per the
requirements of the company (of which the company will he the sole judge), your employment

Regd Office 1108 Embassy Cenfe. Narman Prirl Mismbe: sma - -
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ot 418 GID G
Tel (02637 2651
you will be pound by rules and regutaonsanien
15 clation 10 conduct, discipline, medical leave, holidays or any matte

which will be deemed as rules, regulation and orders

Fatipore Navsan - 3964794 -
1 /265222 E- Mall F.:ic.-lr'ur s Gugdrat, ings

L Wmendanentp com
JOEAEEMent, from time 1o timp in

rrelating service condition
in the part of these terms of employment.

16, Al calary, increments / promotions and demotions will depend at the sole discretion of the
management depending upon your efficiency, intelligence, repular attendance. sense of
discipling, loyalty, good behavior and also subject to the prosperity, Emplover is under no
ghligation whatsoever Lo give an increment to any employee, increment is only given to the
employees who are working in the company and not for the employees who are serving the
notice period or have resigned the company or violated any clause of their Appointment Letter

17. In case you are incapacilaled by reason of illness, accident ar any other cause and cannot
perform your duties, the company may at its option grant leave for reasonable time on full pay
ar half pay or without pay or terminate your services. Also if you are found suffering from any
infectious / contagious disease the company may at its discretion terminate your services.

18. Your employment may be terminated by the Company if you are found to be engaged in Serigus
miscanduct or invalved in any legal [ criminal / police proceedings.

19, Upon termination of employment. you will immediately return all company property which rnaz
he in your possession including all correspondence, mobile & sim, laptop, books, dncu_menlﬁ a::
samples elc. belonging to Lhe Company or relating Lo its business and shall nol retain or maxe

; |

copies of these items.

Kindly sign a COpy of this letter to signify your acceplance and confirmation that you have agreed

with all the terms and conditions of employment herein.

Congratulations and looking forward to your long and fruitful association with the Company.
on

Thanking you,

yours faithfully,
For and on behalf of the management.

W fedy
Fﬁﬁ;ager

Declaration:

| have read/or understood the above terms & conditions and undertake to abide by the same,

Signature of Employee

Scanned by TapScanner




Gujaral, India- 196195 « E-mail eburon ndiamyahon, com

ef - Ref:- EIHEUEDZIIEGE GRGUP unit-2: EBUIRCON ifFe SEiEHEEE Pwi td

Flot No. 805, GIDC, Sarigam, Ta-Umbergaon, Dist-Valsad.
Gujarat, India- 196155, « E-mail: eburonlifescienc es@yahoo, com

P
p— | l unit-1: EBLIHOMN ORGANICS (1) Pve Ltd
\\( E B H DN Plot No, 1/4, A7 1, Next to CETP. Phase-1, GIDK vap,

05/10/2020

Shivani K. Lad

979, kumbharwad, rumla, chikhli, Navsari Gujarat -396060.
Subject: Appointment letter

Dear, Shivani K. Lad

As per your interview Dated 05/10/2020, we are pleased to offer you, the position of QC Chemist
with Eburon Organics (I) Pvt Ltd on the following term & condition.

Date of joining:- 05/10/2020
Job title:- QC Chemist

Job location:- present location is vapl, you may however be required to work at any place of the
business or sometimes at clients place or as per the requirement.

Salary:- INR 1,20,000.00 per annum (CTC)

Working hours: General shift 8:00 am to 5:00 pm

Training Period: Three month

Probation period: Three month, Upon successfully completion the probation period you will
confirmed with organisation.

Benefits: After completion the probation period, you are entitled for company benefits as per rule.

Further information governing your employment can be found in the signed contract as well as the
Employee Policy document

If you have further questians, please contact the HR department.

Term & condition

1. Please sign the duly copy of the appointment letter signilying your acceptance
2. We welcome you to our company and look forward to a fruitful collaboration,

We congratulate you on your appointment and assure you to get our full support for your
professional growth and development.

Thank you very much.

Sincerely Yours,

Signature

For Eburon Organics | private Limited

Pranay S. Patil
HR In-Charge

Tel.: +919825394597
Web site: www.eburon-organics.com
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BIOSCIEMCES LIMITED
Factory Plot No 171 1953 NH No 8 Near GEB Grnad Al & PO Kabvipore Navsar 396 444 Gujatal INDVA
Ted No (026371 239958 239946 Emad nushrdfligubctio com

CiIN LESSOOMHIGR4PLCO3AS51G

19. On resigning from the job, you will be required to give two months advance notice
and in case of your inability to serve the stipulated notice period the company shall
deduct the two months salary. Also the Management has the right to dispense your
services i/mmediately in lieu of notice. This will be at the sole discretion of the

management.

20. In case of any mishap or untoward event not expected or designed which may result
into partial or total disablement or could be fatal. any emplovee who will be victim

of such acadent, he/she or his/her dependents will be entitled to Compensation Act,
1923. However, if an employee is member of the ESI then such obligation will be on
the part of the ESI Corporation.

21. The employees eligible for Maternity Benefit as per Maternity Benefit Act. However,
the employees who will covered by ESI would avail such benefit from the ESI.

22. That no earned leave even due will be canctioned during one months notice period
on termination by the management or during two months notice period on
resignation from the job. You can enjoy Sick / casual leave anly i.e maximum for 6

days.

23. You will automatically retire without any notice on your reaching the age of 58 Years.
You should continue in service even after attaining the age of retirement, you can be
retired thereafter by giving you on month's notice or salary in lieu thereof.

24. This appointment |5 based on the information given by you to us in your
employment/personal data form and otherwise. The appointment shall be
considered null and void if any material error/suppression or false details are

\ discovered therein at any time during your course of employment. In that

" eventuality, the management can also recover the payment made to you towards
y your remuneration during the course of employment.

Papge 6 of 7

Regd Off 37 Firs! Fioor Kamala Bhavan Il S Nityananad Road, Anchen (East), Mumbai - 400 D69 www gufic com

Corp. Office SM House 1st to 4th Floor 11, Sahakar Road, Vile Parle (East), Mumba - 400 057
Tel (91-22)6726 1000 Fax - (91-22) 6726 1067
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: BIOSCIENCES LIMITED

Factory PlolNo 171 1953 NH Mo B8 Near GEB Gnd Al & PO Kabidpore Navsan - J96 424 Gujaral INDIA
Tel No (D2637) 239958 239946 Emal nvshrdigigulichio com
CIN LESSSOMH1984PLILO335Y

13. You will be bound by rules and regulations enforced by the management, from time
to time in relation to conduct, discipline leave, holidays or any matter relating to
service conditions which will be deemed as rules, regulations and orders in the part
of these terms of employment. The management reserves the right to madify, alter
or delete the existing service rules or to introduce fresh service rules which will be
binding upon you.

14, During the tenure of service, you will keep your emoluments confidential from other
members of this organisation and will treat all information coming to you as strictly

confidential and the information contained in all documents and papers and other
matters relating to the company will not be divulged by you to any person other
than those of the management.

15. You shall not take any papers, books, computer software, materials, dccument or
any other property of the organization out of the work premises, nor shall you .':n any
way at any time disclose, divulge 1o anybody or make public any infurmatmln or
matter concerning the activities, accounts, transaction, dealings , trade/business
secrets or information relating to or of the organization or its business or otherwise,
whether the same may be confided in your or become known to you in the course of
your employment or otherwise, not only during your service, but even after you
cease to be in the services of our organization. You shall be responsible for and the
shall take proper care of all booxs, computer software, materials, documents or any

other property, etc., generally and specification entrusted to you.

16. Your increment, promotion and demotions will depend at the sole discretion of the
management depending upon your work efficiency, regular attendance, sense of
discipline, loyalty, Performance, working knowledge and behaviour within and with
intra department and also subject to the prosperity of the organization.

17. In case you are charged with any act of misconduct, the company shall proceed with
or entitled to suspend you from the services pending enquiry as per provision of

standing orders.

_In case of resignation, the management reserves the right to accept 1t with
immediate effect whereas during that period, you will not join any organization
without written permission of the management.

Page Sof7
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BIQOSCIENCES LIMITED
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Factory ol MO 171 1953 NH No B Near GEB Gnd Al & PO Kawipore Navsal 10G 424 Gugaral INDIA
Tel Mo (02637 2 194954 2394946 Emal sl redirgguhe B GO
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9. Any notice, memo or other communication required or permitted hereunder by

gither party shall be effective and shall be deemed to be received :
| to receive any communication

ubordination on your part.)
reliable system for tracking

(a) Upon delivery when delivered by hand. (Refusa

sought to be delivered personally will amount to ins

(b) Upon delivery, if sent by an express courier with a

the delivery to the address mentioned hereinabove.
(c) Sent by a certified or registered mail, postage prepaid, return receipt requested,
to the address as mentioned hereinabove.

:timate in writing to the Human Resources Department

present residential address. Also you will not
ffered to you for personal delivery. All
idential address as given by you.

it will be your duty to
whenever there Is any change of your

refuse to accept any communication as 0

Written communication will be sent your present res

d returning in good order of all the

10. You shall be responsible for the safe keeping a
n custody, care or charge. The

which may be in your possessio
educt the rightful or present market value of

it deems fit in the
g the course of

property
management shall have the right to d
the property from your salary/dues and take such other action as

event of your failure to account for such property whether durin
service or during the ceccation of your employment.

11. Absence for a continuing period of 8 days including absence when leave though
applied for but not granted and when overstayed for a period ot 8 days would make
you to lose your lien on the service and the same <hall automatically come to an end

t any notice or even intimation. In such an eventuality, the Management will

withou
our job.

presume that you have unauthorisedly, abandoned y

12. You can enjoy your leave after completion of probation period at the time of
confirmation only. Privilege leave shall be allowed as per the provisions of the
Eactories Act. Grant of leave will depend upon the exigencies of work and shall be at
the discretion of your immediate Superior/HOD. Before proceeding on leave, you

| have to apply for leave 15 days in sdvance to the appropriate authority and seek

wil
an application will have

the prior sanction of leave. similarly, for extension of leave,
to be made in advance so as to reach positively before the expiry of leave, originally

. granted. Mere submission of application will not mean that the leave has been
: sanctioned. Casual leave shall be allowed as per the provisions of the Factories Act.
Entitlement of sick leave, when covered under the ESI Act will be only when your

application will be supported by ESI Slip. The Management will be within its rights to
get you medically examined to verify alleged sickness.

Page 4 0of 7

Regd. Off 37 First Fioor Kamala Bhavan Il S Nilyananad Road. Andhen (East), Mumbai - 400 069 www guhc com

Corp. Office SM House, st to 4th Floor. 11, Sahakar Road, Vile Parle (East) Mumbai - 400 057
Tel (91-22) 6726 1000 Fax - (91-22) 6726 1067

Scanned by TapScanner



o

GUFIC

BIOSCIENCES LIMITED

B MNear GEB Grnd Al & Py Kamlpore Mawvsar 196 424 Gauparal IR

Tel No (02637) 239958 239940 Email  nyshrdi@guhcbic com

Factory Plot No 171 195/3 N H No
CIN LESQO0MH1984PLCO33519

paid at the time of transfer or company can give rise based on your performance. It

will depend on the sole discretion of the management.

5. During the course of your employment, you will not engage yourselves with any

other trade or employmentl without written permission from the management and
d that vou are doing so, it will amount to breach of trust on your

part. On cessation of your employment with us, you will be under obligation not 0
join, for period of one year, any competitor unless permitted by the management,
violation of this clause will make you liable for legal action, civil or criminal including
claim for damages for breach of trust and los5 of confidence. The management will
be within its rights to communicate to the parties concerned and release
advertisement in the newspaper/s or any other electronic mode of communication

in case it 1s foun

about your cessation of employment.

6. You will work under the supervision of immediate superior as may be decided upon

by Head of the department from time 10 time. You shall diligently and satisfactorily

carry out instructions given to you by your supervisor in connection with the work

assigned to you 1o the best of your skill and ability.

7. You will strictly observe punctuality as per company policy. However, in pxceptional

circumstances explicitly explained by you, the management shall allow grace period
upto thirty (30) minutes 4t the start of your duty period. If you report to work later
than thirty (30} minutes three times in a month you shall be marked absent. In case
you report 10 work later than five minutes after completion of three days grace

our salary shall be deducted or you will have to apply for leave. The
is not allowed. Besides deduction as stated

abitual late coming can also be initiated.

period, Y
accumulation of grace period
hereinabove, disciplinary action for h

o the best of your ability and will devote your

d will not engage yourself directly or
de, business,

8. You will engage yourself efficiently t
whole time to the work of the organization an
indirectly either honorary or on remuneration in any service, tra

vocation or occupation (including agency of an insurance company of in advisory

capacity).

i
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25. Besides above mentioned conditions, you shall abide by the Service

Rules/Regulations or standings as in operation besides office orders which are issued |
from time to time. The Service Rules/Regulations can be modified/replaced by the

Certified Standing Orders which will be binding upon you.

In case the terms and conditions are acceptable to you, please sign the duplicate of this
letter in token of your having understood and having accepted the same and return the

sdme.

Thanking you,

Yours Faithfully,

FOR, GUFIC thsctsucss LTD.

Declaration

| have read and understood above all terms & conditions and agree to abide by them.

%._\ﬂﬂf""“'

(Darshak Patel)
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NEE NGB Laboratories Pvt Ltd

Plot No. 5536, Road no 55 GIOC Estate Sachin Surat . Gujarat 394230 India

Letter of Appointment

NGBL/HR/APPT/2019

Date: June 01, 2019

To,

Hiten Patel
Sadak Faliyu, moti Pethan,

Pethan, Jabalpore,
Nawvsari, Gujarat-396445

Dear,

Sub: Letter of Appointment

Further to your application and interview, We are pleased to appoint you in our organization as m—_ﬂm at

our plant.

Your appointment will be subject to probationary period of 6 months

You will be paid Gross CTC emaluments as Rs 1,44,000/- (Rupees One Lakh Forty Four Thousand) per Annum detailed

in Annexure — A

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure - B.

Your offer has been made based on information furnished by you. However, if there i5 a discrepancy in the copes of
documents or certificates given by you as a proof of above, we retain the right to review our offer of employment

Employment as per this offer is subject to your being medically fit
Please sign and return duplicate copy of this letter in token of your acceptance

We congratulate you on your appointment and wish you a long and successtul career with us. We are confident that
your contribution will take us further in our journey towards becoming world leaders. We assure you of our support

for your professional development and growth

Encl.: As above

.Sf; A AVl

o AL P P Contd........2
/4 29(0¢|19

\\”

Reqistered Office: 31 Prajit Row House B/h Nehru Nagar. Umra. Athwalines Surat Surat GJ 335007 INDIA
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GUFIC

BIOSCIEMCES LIMITED

g d24 Luaral | gLy

GEE Ll“” |‘II|-! '5. F‘rr H[lnlll_.lf_lrl' r"‘:l'l-' el
el No |[}|,al1|._{||'|.,-"-|;u|f:]‘;|H 239446 Eimail r|-_.1.;l.rL|::_:_LJL||'. [ com

Factory PlotNo 171 1953 NH No 8 Near
CIN LE5990MH198APLCO3ISTY

The terms and conditions of Service:

1. Your appointment and continuance in employment will be subject 1o you being

fit and management shall have the right to get you examined/re-
titioner/ Surgeon, whose finding shall be
for medical examination will be
liable to be

found medically
examined from authorized Medical Frac

final and binding upon you. Your non appearance

treated as wilful disobedience of the written orders and your services are

terminated without any notice or notice pay in lieu of notice

2. You will be un probation for a period of six months thereafter until confirmed by the

g for confirmation from joining your duty. The probationary period

company in writin
e dispensed

may be either extended at the discretion of the management or may b

with either earlier or on completion or thereafter till confirmation based on your

overall performance evaluation. Unless confirmed in wriling, you will deemed as
probationer after the expiry of the initial or extended period of probation. Your

services are liable to be terminated without any notice or wages in lieu thereol

during the initial or extended period of probation.

After confirmation, your services are liable for termination at one (1) month’s notice
on resignation or forfeiting one month’s salary. In case you are incapacitated by
reasons of illness, accident or any other cause and cannot perform your duties, the

company may at its discretion grant leave/s for reasonable time in full or half pay or
without pay or terminate your services based on your medical proof. The

management reserves the rights to take decision.

4. Initially your place of posting will, at present be at Navsari and you are liable to be

transferred to another branch, shift, post or place or to any sister concern or
associate or any other concern whether in existence or which may come into
existence thereafter. Your terms and conditions of service and the emoluments will

not be adversely affected when you are transferred to a sister concern or associate
or any other concern which are already functioning and also which may be started,

merged or acquired at any slage. Thereafter, when required to work in the sister
concern during your normal working hours, no additional payment will be made for

! such work. It will be your responsibility to make arrangement for your residential
~ accommodation / other arrangements, if any. Also the management can shift the

/ place / places of working anywhere in India and in that event you will have to make
your own arrangements for working at the new place of work and your salary and

“k"lhu other benefits will remain intact. On transfer, you will be paid existing salary which is

Page 2 of 7
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GUFIC

BIOSCIENCES LIMITED

l‘.{.‘-ﬂ"‘ Pt N 100 TS N Y S0 B Maat (b B Uil AR LR T CR Ml idd Sl ! B A9 L aufal LA
lei N (026471 2 V0008 219946 Emad fiestlre i g e ity L
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Rel. No. GBSL/APPT/HR/2019/004 Date: 13" March, 2019

To

Mr. Darshakkumar Manubhal Patel
At- Nashilpore,
Po Hhattai

Ta-Dist- Navsari

Oear Mr, Darshak Patel,

With reference to your application for employment and subsequent interview thereof, we
are appoint you as a “‘Chemist - Formulation & Development” in aur organization posted at
Navsari factory with effect from 11" March, 2019 with consolidated CTC of Rs. 1,55,000
(Rupees One lac fifty live thousand only) per annum. The management reserves the right to
bifurcate the salary merging or bifurcating with other allowances as under and whenever

required
CTC Break Up
|  PARTICULARS _ Monthly (RS) |  Yearly (RS)
Basic+DA 1/700.00 Iﬂdﬂ_ﬂ.ﬂi
I. House Rent Allowance _E-'j.ﬂﬂ_.“ lﬂl_i_]..f]ﬂ_r
Additional House Rent Allowance IEU'I.'.'.'.'DE; I]rEUE'.'_U_f}*I
Conveyance Allowance | 1800.00 IJ_.EI_]D.DD
Children Education Allowance 1800.00 | llﬁﬂﬂ.ﬂﬂ_
Hostel Allowance 1800.00 | _ZIEGD.UID |
Books & Penodicals 1815.00 21/80.00
:F = = i — —_— |
Total Monthly Gross (A) 10800.00 129600.00 |
r{-l'lher Benefits - o | i
s | _ _+ 20400 |  2448.00 |
£51C | 51200 6155.00 |
. “Bonus (veary) | 140000 _I_E‘E_Lﬂﬂ-ﬂﬂ_il
\ TOTAL (B) 2117.00 'l 25404.00
) — - - — el e . - B ——ry
R_} Total CTC (A+B) \ 155000.00
/ CTC In Word- One lac fifty five thousand only
)
#%“J
N Page 10f 7
m— e = _____—-—-—'_"
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MDOL/HR&ADMIN/2812/2020-21

To,
Mr. Shiv Rohitbhai Desai |
Add.: 5.Nalanda Appartment,College Campus, Tithal Road,Valsad - 396001

Sub: Appointment letter for the post of Tr.Chemist in R&D Dept.

We are pleased to appoint you in R&D Dept. as a Tr.Chemist in our plant located at W* L
with effect from the date of joining which shall not be later than dated 23/11/2020.

I. You will be paid salary of :
Basic : Rs. 5500/- per month  Medical Reimb. : Rs. 500/- per month
H.R. A. : Rs, 1400/~ per month  Educational Allowance: Rs. 200/- per month
Con. Allow. :Rs. 1400/- per month ~ Washing Allowance : Rs 0/~ per month
| CC Allow.  :Rs. 2600/- per month  Gratuity : As applicable
| % : As applicable Bonus : As applicable
p A Probation & Confirmation:
@. You shall be on 6 months probation. The probationary period can further be extended at the discretion
of the company prior to or at the end of the expiry of the probation.

b. In case no extension of the probationary period is given in writing, probatio riod will be deemed
| 1o have extended even if you are continued in service. O N

¢. Confirmation letter will be issued separately, till such time you will be continued ' bation.
: _ : , to remain on probation.

d. Your services are liable to be terminated at any time during the probationary period or on the expiry 0

E}: Fmbﬁgnnaﬁ,rm pf:nud or during the extended period of probation without assigning any m 4

| ¢ During the probationary period if you want to resign. v il gi i ' company
| gn, you will give One -

or One Months gross salary in lieu of notice. ; Vot o B

f After confirmation either party can terminate this contract of employment by giving One Months notice

or on payment of One Months gross salary in lieu of One Months notice to the other party.

It -
= 4

|

Regd. Office : Rupam Building, 3rd Floor, 239 P. D'Mello Road, Near G. P. 0. Mumbai - 400 001. ® 91-22-22

#® 91-22-22519090 @ contactus@mangalamdrugs.com & http://www.mangalamdrugs.cor
h—- SN — ek il PR S E—
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L0 Ami Organics Limited

(Formerly known as Am; Organics Pyt Ltd, )
CIN No. U24100GJ2007PLCO51093

Registered Otfice & Manutacturing Facility :- Plot No. 440/4, 5, & 6, Road No. 82/A, G.LD.C. Sachin, Surat - 394230. Dist. Surat, Gujarat, India,

To, REF: AOL/HRD/OFF/1077/2020-21
Mr. Gaurav Dayabhai Chawda. DATE: 31/10/2020

Add: 4670-1, Ishwar Kripa,

Jalalpore,

Navsari - 396445,
Mob. No.: +91-7621944947.

SUBJECT: OFFER LETTER

With reference to your application & subsequent personal interview, you had with us, we are

pleased to offer you the pPOst as a "Apprentice” in Quality Control Department of ogur
Company.

This offer letter is applicable subject to your medical checkup report. In case, you will found
medically unfit, this offer letter will be dutomatically treated as cancelled. You are reguired
to visit the below mentioned hospital for medical check-up at the expenses of the Company

Samarpan Multispecialty Hospital,
Center Point Building,

Kanakpur, Surat Navsari Road,
Sachin, Surat, Gujarat.
Ph. No.: +91 261 - 2391663, 2392663

You would be on apprenticeship period for One Year from the date of joining. You would be
reporting on or before 06/11/2020 at our factory

You are required to bring the photocopies of (1) Academic quahfications along with Orijinals
for venification purpose (2) Bank Statement (3) Two Reference Letter & (=) Passport Sape Pho:

-6 Nos.

You will have to sign stability Bond for two years & six months as per format explainen

Thanking You, j {
For, Ami Frganics Limited

Seni'ﬂr M-ﬂﬂ 2f - HH I ;*Eli.l‘l.‘!.' thl' YT

@ Plot No. 440/4, 5, 6, 8206/B, Road No. 82/A. Plot No 478,479 - 494 495, Ro:
©) Info@amiorganics com s WWw.amiorganics.com 3 91 261 2398434 R 91 261 2397193.04-0;

d No.S2/C. G.ID.C sachin, Surat - 394230

1
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Name of the E'm_-_l_ﬂ'! ~Ei
Date ur__hf;,;. =

Employee Code
Department

Designation

 Cost To Company Per Annum

_Lost to Company Per Month

_Basic Salary

- | 5250 | 63000

House Rent Allowance - 5250 63000
Travel to Work as per Distance Factor Index " 1000 | 12000
House and Electronic Equipment Maintenance Allowance ! 1820 21840

Paid On An Annual Basis _ |

Bonus / Ex - Gratia | 1050 _ 12600

|
Statutory Deduction, Com 's Contribution _— i
Provident Fund _ 630 7560
15000 180000

Group Head - Huma pital & Administration

Anitaben Bharatbhai Rathod/ Appointment Letter

Meril Life Sciences Pvt. Ltd. | CIN: U24239G)2007PTC051137
Registered Office : M1-M2, Meril Park, No. 135/139, Muktanand Marg, Chala, Vapi - 396191. Gujarat. India
T-+91 260 3052100| F: +91 260 3052125 | E askinfo@®merillife.com | W: www.merillife.com

| taped LW IOt E R0 - Sufgen

R — TN L A A B d B . g
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More to Life

15 June 2020

M
“. Anitaben 'Bh-r:thh-i Rathog

362, Choki Fal
ya, Hong

I. The Management ke

0 - . 1 : :
Teanization 1o PIeasure in appointing YOU as an

L be hﬂﬂd »w
conditions: Quartered g Vapi with elfect from 15 L uctio ment_ in OUl

lune 2020 gn the following terms and

You will be stalioned ay Vapi

You will a4 ‘
Ppreciate that vouyr ;
’ ! 10b cont -
o it ent has to

: oo Erow and enlarpe i . : : ol
{5 Ore, your pos = TEE 1N tune with the future requirements of the
course of time. Posiion descrip |

li s REAa; a 3 = P
On may be revised in the wider organizational context in

3. BENEFTTC. . :
BENEFITS: vou will receive basic salary of Rs. 5250/ (Ru

Only) pe I
¥) per month. In addition, you will receive the allowances as

0 pees Five Thousand Two Hundred Fifty

specified in the enclosed sheet — Annexure

4. PERIOD OF PROBATION .

: N: You will be on g :
appointment. In case of satisfa i pETlhnnnnI:;Thmmn lor a period of six (6) months
writing. In case of unsatisfactory performance duri

thq'.i end of the probation period. You shall continu
wnling.

_ _ irom the date of vour
d{lhn‘ng the _pmhal}un period, you will be confirmed In
hn;g b;. prﬂhmmn. period, vour services may be terminated at
¢ 10 be on probation unless you are specifically confirmed in

The services of an employee of your category :

notice or equivalent salary. During probation : . r party by Two ’
; : 1 period, howe s0ciat] i month’'s

subject 1o a notice of seven days, St Basociation. by cither party may be done

5. DOCUMENTS: You shall produce the following documents while joining:

a) Copies each, along with original documentary proof of:
|. Educational / Professional qualifications.
2. Date of Birth.
3. Previous Experience,

Anitaben Oharatbhal Rathod/ Appolntment Letter

Meril Life Sciences Pvt. Ltd. | CIN: U24239GJ2007PTCO51137
Registered Office : M1-M2, Meril Park, No. 135/139, Muktanand Marg, Chala, Vapi - 396191, Gujarat. India
¢ 1431260 5452105 Fi+91260 3052125 | E askinfo@merillife.com | W2 www.meriliife.com

- B | L) '|'|u| s | |.:"-'|.J'"i-‘|1lu.'| | N N
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Hegreteded (ffe

Te, REF: AOL/HRD/OFF/1076/2020-23
Mr. Jainish Upendrabhai Joshi, DATE: 31/10/2020

Add: 103, Shree Krishna Smrutl Apartment,
Nan| Dhobiwad,

Nawvsari - 396445,
Maob. No.: +91-9016006088,

SUBJECT: OFFER LETTER

With reference 1o your application "-ﬂ-lml'll pmllht.rﬂﬂ'wlmlﬂ “l“:!'l (L W are

plesied fo offer vou the post ay a imth-n i Oluality Ep'ﬂ'ﬂ’ﬁ-r ﬂlﬂ'ﬂ'ﬂ“l‘ﬂ' of e
Company ki

This offer letter s applicable subject to your medical checkup TeporL. In
medically unfit, this offer letter will be automa .llF rJ ) 1l o
to viut the below mentioned hospital for medica “:L""* Lo at th 1 L

S o

R

-

samarpan Multispecialty Hospital,
Center Point Building.

Kanakpur, Surat Navsari Road,
Sachin, Surat, Gujarat. 3
Ph Mo, +81 261 - 2391663, 2392663,

You 'nl.!-EI'IJId h-E' O ;l:i'.l-' Fi i_.: ! :
reporting on or before 06/11/2020 '1.'. T factory

Yau are required ta bring the §

tor venfication purpose (2) Hank Stab GREREY
-6 Nos. .

You will have to sign stabllity Bond

Thanking You,

Scanned by TapScanner |



L. R YT N LT

Am Ami Org

Registered Office & Manufacturing Facilty - Plot No. 440/4, 5, & 6, Road No. 82/A, G. LD.C. Sachin, Surat - 3%

cs Limited

( Farmerly Lnown as Ami Organics Pvt Ltd )

CINNo UEM-[]IJEJEUI}TPLEUETE‘H
4230 Dish. Surat, Gujarat, India

ani

To, REF: AOL/HRD/OFF/1076/2020-21
DATE: 31/10/2020

Mr. Jainish Upendrabhai Joshi.
Add: 103, Shree Krishna Smruti Apartment,

Nani Dhobiwad,
Mavsari - 396445.
Mob. No.: +91-9016006088.

SUBJECT: OFFER LETTER

: had with us, we are
With reference to your 2pplication & subseguent personal interview, you ha
arrment of our

pleased to offer you the post as 3 h-ﬂ-pl_.'.IFE'l'ltil-t"- in Qualty Control Dep

Eljmpﬁﬂ-rl
sea you will found

This offer letter is applicable subject 1o your medical checkup report. Inc
' ' required

| I I I III L -L.' u- -.-IJ!I' L] r.l}L D EE ba E | n

ta visit the below mentioned hospital for medical check up at the

Samarpan Multispecialty Hospital,
Center Point Building,
Kanakpur, Surat Navsari Road,

Sachin, Surat, Gujarat
Fh, No. 1261 -2391663, 2392663

.'.I_I

"

You would be an apprenticeship period for Cne Year from the date of joining. You would be

reporting on or before 06/11/2020 at our factory

You are required to bring the photocopies of (1) Acacemic aualifications along with Onginals

for verification purpose { 2) Bank Statement [3) Two Reference Letter & [4) Passport Size Photo

— 6 Nos,

You will have to sign stability Bond for two vears & six months as per format explained

Thanking You,
For, Arrr}prganfcs Limiteg:

. Ll_‘__j" J,
ol

1 Accept the Same

440/4, 5, 6, B206/8, Road No. 82/A. Plo NO. 4/8,479 - 494 495, Road No.82/C. G.I.D.E_.- Sach

P ;-'l'r:.f Ao
n, Surat - 394230
Info - = I B
O @amiorganics.com = YWW.amiorganics.com ﬁ 91 261 2398414 Q 01 261 23197193 94-9¢
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® Ami Organics Limited
(Formerly known as Ami Organics Pvt. Ltd.)

| CIN No.:U241006J2007PLC051093
d Office & Manufacturing Facility - Plot No. 440/4, 5, & 6, Road No. 82/A, G.1.D.C. Sachin, Surat - 394230, Dist. Surat, Gujarat, India.

Annexure - A =

Date of Joining :January 01, 2021

Name | Mr Ketulkumar Iahvarb;ai Patel |
Designation : Assm.ant Officer )
Basic Salary : | Re ﬁy. per Month i 3
r House Rent Allowance | :- | Rs. 4,84%- per Maonth E
| Washing ﬂ;.llnwam:e :._ Rs. 1,184/- per Month
Personal Allowance : | Hs.. 4‘:?'- per Munt.h
|| Total:Gross Salary | .| rs. 16,834/- per Month -
| Other Benefits |
Provident Fund and Pension Echem_e - — Rs. 1,29 IL:": per Month
Employer Contribution (12 % on Basic
Salary as per the Act)
—_E 5IC = (Employer contribution) : | Rs, 547/- per Month -
Bonus (as per payment of bonus act) + | Rs. 896/- per Month
i Total : Other Benefits : | Rs. 2,734/- per Month
m;m CTC (Cost tn;‘lpanv] Rs. 19,568/- per Month
L et —— ERRy
{Accﬂpfedj

(Mr. Ketulkumar Ishvarbhai Patel)

—————

plot No. 478,479 - 494,495, Road No.82/C, G.1.D.C. Sachin, Surat -
ics.com gy 91 261 2398436 () 91 261 2397193

e —

Scanned by TapScanner

0/4, 5, 6, 8206/B, Road No. 82/A, |
@Aamioraanics.com & www.amiorgan



RicHTER THEMIS MEDICARE (I) PVT. LTD.

Date: 26™ November 2020

-‘_i‘-.' e
i

T £ g

'ne tollowing terms and

- ! -".-'f_ R e o S

O appoimmmLyou o

=5 -
=§ E - L] (L o) ]

conditions:

I. You will be designated as Trainee Officer -Quality Control

2. You will join duty with effect from 17™ November 2020

3. You will paid a monthly Consolidated gross remuneration as follows:

PARTICULARS M Annua
BASIC 5535 66420
_HRA 3689 | 44268 |
WASHING ALLOWANCE 780 9360 ke
rCﬁﬁ'ITEEN 1170 14040 I
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appoint you o the fo owing terms and

conditions:
| You will be designated as Trainee Officer ~Quality Control

2. You will join duty with effect from 17" November 2020

3. You will paid a monthly Consolidated gross remuneration as follows:

to 45 working days salary by way of damages and any other consequential
loss suffered by the company on account thereof . Early relieving is strictly at
the discretion of the Management. Any kind of leave taken during the notice
period will not be calculated in the 45 working days notice period.

6. Your appointment is in the Management Cadre therefore you will not be
eligible for joining or forming any Union or Association of any kind.

7. Primarily you will be required to work at the establishment of the Company
at Vapi. However in case of need, you will not refuse to discharge ¥

mﬂmltmhmmmmmﬁm bLlishr

the Company or in respect of the other Companies wherei
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"BONUS (minimum wage act)
"EMPLOYER'S CONT. TO

Scanned by TapScanner



KB/s

em “.i.0174% H 8:11 PM

< AV

Pre-Employment medical details -
Alkem laboratories Itd

VIVEK BHATIA

Dear Mr. Parth,
Congratulations!!

With reference to your application and the
subsequent interview you had with us, we are
pleased to offer you the position

of Apprentice in Quality Control Department in
our organization based at Amaliya, Daman.

PN :-

1. This offer letter is valid till 15.01.2021 &
subject to finding your educational and
professional documents accurate as mentioned

in your personal information form and further
voll heina foiind medicallv fit in examination hv

a & - ]

Reply Reply all Forward Delete Thread
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(Established 1912) a1 faen an faysad n @ (0260) 2375890
E-mail - pardi_education@rediffmail.com Public Trust Regd. No. F 37 Valsad
Website - www.peds.org.in F.C. Regd. No. 042000120 New Delhi

THE PARDI EDUCATION SOCIETY

KILLA-PARDI. (DIST. VALSAD) W.RLY. PIN : 396 125. GUJARAT STATE

Trustee Trustee & President Trustee & Hon. Secretary

R. J. DAMANWALA Fc.A. HEMANT J. DESAI p.c.E. D. N. SHAH BsL,LLB.
Trustee

J. G. DESAI BA.LLB.

Trustee & Co. President

T. R. DAMANWALA B.a.

Trustee & Vice President

K. G. DESAI BeE.

Trustee & Joint Secretary/Treasurer

D.S. BHATT B.Com., InterC.A.

Trustee

A. L. PANDYA BA,LLB.

Oorard Mo £ |5+ |2020-2) BDeste -oqlio 2020

To,

Mr. SUBHAMKUMAR GOVINDBHAI PATEL

At-Po- KoparliSoraiFaliya
Ta-Vapi Dist-Valsad
Pin- 396191

SUB: Appointment Letter for the post of Assistant Professor in Chemistry.

REF: Your Interview held on 07/09/2020
Dear Mr.Subhamkumar Govindbhai Patel

Our Management is pleased to appoint you as an Assistant Professor for Chemistry at
NirmlabenKishorbhai Desai Science College, killa-Pardi with the conditions mentioned as under:

You are hereby appointed as Assistant Professor for B. Sc. with effect from 10" October 2020.

You were selected on the post by the Selection Committee and the same was approved by Vice
Chancellor of Veer Narmad South Gujarat University, Surat. Vide its letter No S (1)/ (Approval- 286)/

8037/ 2020.

Your appointment will be on permanent basis in the scale of 15600 — 39100 + AGP 6000 as per UGC pay

scale (Guide line).

1. Your service will be governed by V.N.S.G.U. Surat rules and as per Ordinance 69-A of Veer
Narmad South Gujarat University. The change in service rules or any other rules as per State
Government, Gujarat /V.N.S.G.U. Surat norms & by the Management form time shall be binding
to you.

2. You should not engage yourself in private Tuition, Private coaching classes, trade or business or
undertake any employment full time or part time, remunerative or honorary, or professional or
on commission basic without the written permission of the management.

3. You will have to take theory and practical classes of your subject as well as interdisciplinary
subjects assigned to you by the competent authority.



10.

11.

12.

13.
14,

In Addition to teaching, you should have to carry out duties for Students Union Activities,
Curricular activities. Over & above any activities of any other educational institutions of the
Campus assigned by the competent authority.

You may be required to undergo training programmer for the improvement of your academic
knowledge. Moreover, your duties shall not be confined only to lectures, practical or tutorials;
but also to carry out other institutional, curricular & extracurricular activities during working
day, holidays or vacation as & when required.

You will have to accept N.C.C. /N.S.S. work and have to attend courses prescribe for the same.
You will be relived immediately from the college without prior notice for the acts of persistence,
negligence of duty, breach of discipline, immorality, and incompetence of misconduct.

Your service shall be liable to be terminated if at any time with the consent of the Management
in writing for divulge or make public any of the secret matters of the Coliege / Management
which ought not be disclosed or made public and which will come to your knowledge as a result
of your employment.

A breach of any of the mentioned rules & regulation , moreover service & employment
conditions & HR policies will be understood as the breach of discipline for which necessary
disciplinary actions will be taken which may lead to your service coming to anend .

If at any time you are certified by a medical officer nominated by the management to be unfit
for the duties for which you are engaged, it will be opened for the management to terminate
your services by giving one month’s notice or one month’s salary in lieu thereof.

Your appointment is subject to the strength of the students & the work-load in the subject as
assigned to you by competent authority.

You should be regular as well as punctual in your timing & duties assigned to you by the
competent authority.

You should stay in campus for at least 7 hours daily.

You are requested to send acceptance of your appointment order within a week and report
yourself on duty in time.

For, Accepted / NetAecepted
The Pardi Education Society I will join from 1.0 1 o|Qoew

Mr.Subhamkumar Govindbhai Patel

K S

Mr. Hemant J. Desai PRESILENT Candidate Signature
President et Education Soriaty, Date:_10[10 [ Qe
' R-rg'g" 1Ost Ruisar

) N
Place: __Pakdu




Atul Ltd

Atul 396 020, Gujarat, India
contact@atul.co.in | www.atul.co.in
(+91 2632) 230000 | 3261

August 31, 2020

Mr Divyesh Gajre
Employee number: 63849
Business | Unit: CP
Performance Review 2019-20

Dear Mr Gajre,

We congratulate you for your performance during 2019-2020 and appreciate your untiring
support and contribution during the year under review.

Our key challenges remain largely internal and include safety, workplace discipline and
integrity, productivity, excellence in all that we undertake, timeliness of deliverables and
people development.

As we look ahead, the next financial year will test our resolve to overcome various challenges
posed by COVID-19. We remain committed to:

» strict compliance to safety, health and environmental standards
» pursuit of excellence

» self-leadership

» people leadership

+ functional leadership

As a valued contributor, we believe in your motivation and ability and are confident that you will
continue to demonstrate passion and enthusiasm to progress further. We expect that you can
seize the opportunity to take on higher levels of challenges by demonstrating qualities like
learning agility, cross-functional team work and self-initiative.

You have been rated 'Consistent Contributor'. The revision in your remuneration is
commensurate with your performance rating. A summary of key elements of your revised salary
is as follows:

Components As of March 31, 2020 Effective April 1, 2020
Basic (INR per month) 4,664 5,024
Fixed pay (INR per annum) 2,74,205 2,88,593

Since all matters related to compensation are private between yourself and the Company, you
are requested to maintain strict confidentiality about the same.

We look forward to your continued commitment, support and active participation as we strive to
achieve higher levels of performance in the years ahead.

Yours sincerely,

i\
»,JV{}L
G £

Sharat Tripathi
President — Human Resources

Registered office: Atul House, G | Patel Marg, Ahmedabad 380 014, Gujarat, India
CIN: L99999GJ1975PLC002859

®

Lalbhai Group
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Atul Ltd

Atul 396 020, Gujarat, India
E-mail: contact@atul.co.in | Website: www.atul.co.in
Telephone: (+91 2632) 230000 | 3261

Offer|ET|18-19|009 July 10, 2018
OFFER LETTER

Mr Divyesh Gajre
Gajanand residency

Flat No.302, Damnizampa
Killa pardi

Valsad - 396 125

Gujarat

Dear Mr Gajre,

Congratulations on your selection!

With reference to your application and subsequent interviews, it gives us immense pleasure to offer
you the position of Executive Trainee - Quality Control in Crop Protection (CP) Business based
at Atul on the terms and conditions mutually agreed. Your offer stands valid subject to your being
found medically fit.

You would need to submit the following documents mandatorily on joining. Please carry the original
certificates for verification:

1. 4 passport sized photographs 3. Education credentials
2.  Proof of date of birth 4. PAN card | Aadhar card
(Please refer to the attached annexure for complete details.)

If any information given is found to be incorrect | false in any aspect, this offer letter shall stand
null and void.

You are expected to commence work on or before July 16, 2018.

All other terms and conditions of your employment will be elaborated in the letter of appointment,
which will be issued to you upon commencement of work.

At Atul, our core values are integrity, understanding, unity, responsibility and excellence and we
encourage our team to imbibe them fully in their work.

We look forward to welcoming you and hope to see you grow in an enriching environment that
fosters learning and development.

Having already accepted the proposal, if you do not join the Company by July 16, 2018 you will be
liable to pay damages of Rs 5,000/~ within 30 days of your refusal to join by the specified date.

Please sign and return a copy of this letter by July 12, 2018.

Yours sincerely,
For Atul Ltd:

harat 'i'ripathi
President - Human Resources

Registered office: Atul House, G I Patel Marg, Ahmedabad 380 014, Gujarat, India
CIN: L99999GJ1975PLC002859

$

Lalbhai Group



HR|Offer|ET|18-19|009 July 10, 2018
Dear Mr Divyesh Gajre,

Details of the consolidated monthly stipend rates applicable during your training period are as

follows:
Monthly components Monthly (Rs) Annual (Rs)
Stipend 3850 46200
Special allowance 8438 101256
Provident fund (Company’s contribution) 462 5544
Total 12750 153000
*Annual components Annual (Rs)
Assured bonus 27000
Total 27000
Monthly (Rs) Annual (Rs)
Cost to Company
15000 180000

*applicable on successful completion of training

Other benefits

+ Medical facilities
¢ Uniform (total 4 pairs)
e Access to Atul Club at subsidised rates
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Sy UMEDICR

LABORATORIEA PVY, LTD,

’ Factory :
Plot No. 221, lind Phase, G.I.D‘r():,.,

Vapi - 394195, Gujarat, INDIA,

Tel.: + 91 260 2400193
E-mall; factory@umedicalabs.com

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

Email: hndvapi@umedicalabs.com
ULPL22020/92480

To.

Ms. Urja Harshadbhai Prajapati
Parshavanath App. C 201,
Kochar Faliya

Valsad-Pardi, Dist. Valsad
Gujarat 396001

Dear Ms. Urja Harshadbhai Prajapati,

Date: 12/10/2020

We are pleased to appoint you as “Junior Officer” in Quality Control Department in our
organization w.e.f. 12/10/2020 on the following terms and conditions.

SALARY AND ALLOWANCE

Your Salary will be Rupees 9619/- (Rupees Nine Thousand Six Hundred And Ninteen Only)

Per Month (Rs.) | Per Annum (Rs.)

Basic 8000 96000
H.R.A. 1000 12000
Other Allowance 0 0
Conveyance 0 0
Special Allowance 0 0
Lunch Allowance 0 0
Education Allowance 200 2400
Medical Allowance 0 0
Books & Periodical 0 0
Telephone Allowance 0 0
Uniform Allowance 419 5028

NA) 9619 5428 | <

L.T.A. 0
Retention Allowance 1 0?)
Bonus (Includes Ex-gratia) 50
(B) ( 15000 | <
P.F. (12%) Employer’s Contribution 11520
ESIC (3.25%) Employer’s Contribution 3751
GRATUITY (4.81%) 4618
(C) 19889 <
Total Salary (CTC) (A+B+C) 150317 | €
Note: (1) Gratuity amount payable as per the gratuity act.

Head Office : 302, Dalamal House, Jamnalal Bajaj Marg, Nariman Point, Mumbai - 400 92_1. INDIA..
Tel.:+91 22 2208 5048 / 6245 5050 + E-mail:info@umedicalabs.com » Web: www.umedicalabs.com

Séanned »by CamScanher
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E-mail: foctory@umedicalabs.com

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

PROBATION PERIOD
You will be put on probation for a period of 6 months from the date of your appointment, which

may be extended at the sole discretion of the management subject to your satisfactory
performance. In the absence of any letter from the Company confirming you in the post, the i
probatfonary period will be deemed to have been extended. Your services may terminate without ? :
assigning any reason at any time during this period by serving one day notice from employer side |
and one month notice from employee side. !

SERVICE RULES AND CONDUCT

You will be guided by the existing services rules, practices, and other laws. You will be a full
time employee of this company. Without prior permission in writing from the company you shall ; |
not take any part or full time employment and shall not engage yourself in any form of |
manufacturing, trading business or similar activities. Violation of any the grounds will be a
sufficient case for summary dismissal without notice. During the continuance of your
employment and thereafter you will keep all secrets and will not divulge to any person or firm or
company whomever (other than the proprietor of the company or their authorized acquired by
you while in our service concerning the business or affairs of the company or any of its
associates or business, their customers and suppliers. You will be required to work for the other
companies where Umedica Laboratories Pvt. Ltd., have any interest or to any other association
companies in the similar capacity as and when required by the management. Details of
confidentiality clauses are mentioned in the enclosed Confidentiality Agreement forming a part

of this appointment letter.

TERMINATION

The company reserves the right to terminate your permanent services without assigning any
reason by giving one month notice in writing to that effect or one month’s salary in lieu of such
notice. If, however, your service is terminated on ground of misconduct no notice or pay in lieu

of such notice will be given or paid to you.

TRANSFER
You should be prepared to work in any of the department of the company and you are also liable

to be transferred to any of our associated company / unit anywhere in India according to the ,
exigencies of the company’s business.

GENERAL CONDITIONS
You are required to abide rules and regulations of the company, which are presently in force

and amendments, which may be made from time to time. i

curriculum vitae and documents about your academic
you. In case of any

Your appointment is based on the
qualification, past performance, certificates, testimonials furnished by

discrepancies found in the future, the company reserves right to take appropriate action.
»  Your appointment is subject to transfer anywhere in India or to any other subsidiaries or
sister company according to the requirements and entirely at the discretion of the

COnTpany-

=i y : :
Head Office : 302, Dalomal House, Jamnalal Bajaj i : i ,

i 07 9 d . iai Marg, Nariman Point, Mumbai » 400 021. INDIA.
Tel.:+91 22 2208 5048 / 6245 5050 * E-mail:info@umedicalabs.com * Web: www.umedicalabs.com
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During y g i
& your employment with the company, you shall not engage in any other

r . ) ; . A A . . d
p‘OfC.SSl.On or business part time/full time directly/indirectly without the prior
permission from the company.

e o
‘} ou will be eligible to the benefits of the company’s Leave policy on your confirmation
in the company’s service.

If you remain absent beyond the period of leave granted to you or extended, you shall
be deemed to leave the services of the company.

-\r’}?u Wwill retire from company’s services on reaching the age of 58 years.
, ¢ company reserves the right to terminate your employment for any act of
indiscipline, misconduct at any time.

You:: appointment and employment will be subject to your being and remaining
medically fit.

» You. are expected to keep the company informed of any changes in your address,
marital status, and qualifications.

RESIGNATION

You will have to give one month advance notice in case of resignation or forfeit one month’s

gross salary in lieu of notice after completion of six months from the date of joining. Your one

month’s gross salary will be recovered from you or may be deducted from your dues, if you

don’t complete notice period fully or partially. If you don’t complete your relieving procedure

and leave organization on your own without completing your pending work and charge handover

to your superior then management will not give you relieving letter, experience letter and your

legal dues.

JURISDICTION

Any legal dispute arising out of your appointment shall be raised and settled within the

jurisdiction of the Vapi Court, Gujarat. You will always be under the direct employment of
. Umedica Laboratories Pvt. Ltd. & Group Of Companies, irrespective of your posting in different

branches and you shall be guided by the rules and regulations of the company for the time being

enforced or as may be amended from time to time.

Please confirm your acceptance by returning the enclosed copy of the letter duly signed by you.
Thanking you,‘\

Yours faithfully,

For, UMEDICA LABORATORIES PVT.LTD. Read, Understood & Accepted
\»ﬁ

N. M. DESAI ‘ U M. Prcg el |
FACTORY MANAGER Ms. Urja Harshadbhai Prajapati

Head Office - 302; Dalamal House, Jamnalal Bajaj Marg, Nariman Point, Mumbai - 400 021. INDIA.
Tel.:+91 22 2208 5048 / 6245 5050 * E-mail:info@umedicalabs.com * Web: www.umedicalabs.com
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Date: 12/10/2020

CONFIDENTIALITY AGREEMENT

THIS SERVICE AGREEMENT made on 12/10/2020 BETWEEN Umedica Laboratorics

g‘:t. Ltd-. (hereﬁnafter called the “Employer”) of the one part AND Ms. Urja Harshadbhai !
rajapati (hereinafter called the “Employee”) of the other part. It is hereby agreed between the l
Employer and Employee, which form a part of appointment of Employee as follows: ;‘
v

1. During the course of the employment and thereafter, Employee will not disclose, or

communicate to any person, firm or corporation any confidential information relating to the
Employer or related concerns.

!\)

Confidential Information means proprietary information of the Employer or any related
concerns/companies, including trade secrets, technical data including but not limited to
business practices, product plans, products, services, vendors, clients, sales data,
manufacturing data, designs, or any other information of confidential nature. Employee will
not use such information for the benefit of anyone other than Employer.

3. During the course of employment, any discoveries, inventions, writings, artwork created by

Employee will belong to Employer and Employee at any time will not divulge such
information to any third party.

e
o

4. Employee will be responsible for the protection of Employer’s best interest at all times.

5. The Employee shall treat all information obtained by him/her during the course of his/her
employment with the Employer, either directly from the other employees of the Employer,
or during the course of his/her work with the Employer, as strictly confidential during the
course of employment and even after the cessation of the employment.

6. Any failure on the part of Employee to conform to the above terms may lead the Employer
taking legal measures as it sees fit.

7 . 1. Pregepec

N. M. DESAI Read, Understood and Signed by A
FACTORY MANAGER Ms. Urja Harshadbhai Prajapati :
Head Office : 302, Dalamal House, Jamnalal Bajaj Marg, Nariman Point, Mumbai - 400 021. INDIA. i : .
Tel.:+91 22,2208 5048 / 6245 5050 * E-mail:info@umedicalabs.com ¢« Web: www.umedicolabs.com s
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LABORATORIES PVT. LTD.

E-mail: factory@umedicalabs.com

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

06" January 2021

Dear Ms. Urja Harshadbhai Prajapati
Quality Control Department
E. Code - 92480

This is to inform you that as per our discussion at the time of interview after completion of
your post-graduation management will revised your annual compensation In that connection
management please to inform you that your annual compensation package is being revised
W.e.f. 1%t Jan 2021 as attached in Annexure - |.

We look forward to your continued support dedication, leadership and valuable contributions
in the years ahead towards the growth of the organization.

With best wishes,

For Umedica Laboratories Pyt. Ltd.

Manager
N. M. Desai

: VHe‘ud Office : 302, Dalamal House, Jamnalal Bojaj Marg, Nariman Point, Mumbai - 400 021. INt)!A.
Tel‘§+91 222208 5048 / 6245 5050 ¢ E-mail:info@umedicalabs.com * Web: www.umedicalabs.com
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January 6, 2021
Ms. Urja Harshadbhai Prajapati

qQuality Control

92480
Annexure |
. Revised CTC (Rs)
Particulars Current CTC (Rs) W.E.F. 01/01/2021
Monthly Emoluments Per month | Per Annum | Per month | Per Annum.
Basic Salary 8,000 96,000 8,000 96,000
HRA 1,000 12,000 2,930 35,160
Conveyance 0 0 0 0
Special Allowance 0 0 0 0
Lunch Allowance 0 0 0 0
Education Allowance 200 2,400 200 2,400
Medical Bills Reimbursement 0 0 0 0
Books & Periodicals 0 0 0 0
Telephone Bills Reimbursement 0 0 0 0
Uniform expenses 419 . 5,028 1,000 12,000
{A) 9,619 = 115,428 12,130 145,560
Annual Benefit
LTA 0 0
Retention Allowance 0 0
Bonus 15,000 15,000
PF (Employer's Contribution) 11,520 11,520
ESIC (Employer's Contribution) 3,751 4,731
Gratuity 4618 4,618
(B) 34,889 35,869
CTC (A+B) (C) 150,317 181,429
Prepared by Approved by
e
Dy. Manager-HR Factory Manager
Parimal Brahmbhatt N. M. Desai

Hedd Office : 302, Dalamal House, Jamnalol Bajcij Mdrg, Nari e
3 : ! ! joj Mdrg, Nariman Point, Mumbai - 400 021. INDIA,
Tel.:+91 222208 5048 / 6245 5050 * E-mail:info@umedicalabs.com * Web: www,umediculab_s,coh
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13. You shall see that the products manufactured are according to the
standard laid down under the Drugs & Cosmetics Act 1940 and the Rules
hereunder for marketing the same to the public and you should
observed all these Rules very strictly.

14. You shall be also responsible to ensure that Good analyzing the products
manufactured.

15. As a OFFICER-QC it is your responsibility to see that the work of
QLC.department is carried out to the fullest satisfaction of ¢the

department.

16. You have to agree to work in any shift as per the instruction of the
management .

17 You agree to abide strictly to all the instructions given to you by the

management either verbally or in writing from time to time and you will
faithfully discharge your duties honestly and sincerely to the best of
your ability. In case of non compliance of such instructions we reserve
the right to take disciplinary action as and when required.

18. You will have abide to by the rules and regulations of our company
existing at present and also those which would be issued to T \vonttn
future orally or in writing from time to time.

19. You have to keep all our manufacturing processes and methods Strictiy
confidential as well as you have not to divulge any information regarding
the Quality Control work carried out by you. You have to pay full time
and attention to the working of your department. Any infringement of
these terms will make you liable for any disciplinary action that we may
take in the regard.

20. You have agreed to disclose about all your existing business agency part-
time job at the time of joining.

2l During the employment of the company you will not do any other business
directly or indirectly.

20, During the term of your employment with us you will come across
voluminous information elfai ngitiontizade secrets, research, patents & R&D
details, product specifications, formulations, manufacturing and testing
methods, procurement, details, marketing and customer details and all the

information which are privy for the running of the Company. You shall

keep all the information received by you or made known to you during the
course of the employment confidential and you shall not divulge any such
information even after you cease to be the employee of the company. The
company shall be entitled to adopt legal proceedings in the event of
breach of the said confidential information.

235 You will assign to the Company your entire right, title & interest in any
invention or improvement that you may make, solely or jointly with

others, in the course of your employment with the Company relating to any
system, services and products manufactured or marketed or leased or
developed and that you will execute such documents which may be necessary
to secure to the Company the best patent protection.

24. Xou will attend to all the urgent jobs assigned to you by the Company
lrrespective of the working hours.

5% You will be responsible for protecting the interest of the Company in all
§he transactions entered into by you directly or through agent / dealer
5 ln your area of work including recovery of dues of the Company

You should not do any consultancy or agency work.

2275 You should not do any part time job.

28. Any lOther activities related to business in pharmaceutical including
trading or agency with any other person and/or department should not be

done without the Company's knowledge and permission.

@ Factory: 9 Registered Office: % Corporate Office: L +91 222439 5200 £3500
Plot 5, Phase IV, GIDC Industrial Area Neelam Centre * " " Crergy IT Park A +91 222431 5331 ;53:—34 )
Panoli - 394 116, Gujarat B Wing, 4th Floor Unit A2, 3rd Floor @ info@jbcpl.com

 (02646) 272086, 272510, 272508 Hind Cycle Road Unit A, 8th Floor Q www.jbcpl.com
9974061139 Worli, Mumbai - 400 030 Appa Saheb Marathe Marg CIN: L24390MH1976PLC019380

@ jbepl.panoli@jbepl.com

Prabhadevi, Mumbai - 400 025




UNIQUE CHEMICALS

A Division of J. B, CHEMICALS & PHARMACEUTICALS LIMITED

PARTH RAJESHKUMAR LAD 09/11/2020
307, SHREE SHANTI APPRTMENT,

MANKODIA, VIJALPOR,

NAVSARI .

Dear Mr.Lad,

1k} rgsponse to your request for
appointment as a OFFICER-QC
subject your signing agreemen
The following terms and condi

employment, we have pleasure in offering you an
in Quality Control Department at our Panoli unit
t cum security bond with effect from 09/11/2020.
tions will apply to your appointment.

0l.

Before you resume you shall have to sign
you fail to do so this appointment letter
L CREE . @ inconsistency between the
agreement cum Security bond the terms of
shall prevail.

You have joined us on 09/11/2020.

You will be paid a Monthly salary as under
BASIC 11000/- pm.

You will be
Jj@iigElio]g JNE
appointment by letter.
considered suitable
period of probation
netAcer

After confirmation
One month's notice
giving any reasons.
After confirmation
leave as follows

0l.

02.

03.
04.

05.

the end of

a If such letter
the employment

stands extended

for 1

or
either

party Eenml

payment

may
in

or lieu

1n
per

allow

)Ur organization,

as the rules of the

We' agree to “asual
taken at any
days at a time.
Sick leave is al
a Medical Certificate.
We also agree to
completion of a yeax
more than 60 days.

You will be entitled t provident

Employee's Provident Fund Act 1952,

of Gratuity Act 1972 respectively.

As a OFFICER-QC You 1ll be responsible

day work to your Chemists and see that

day-to-day basis. You will also check the
your subordinates and maintain them as per

You will also have to maintain the instru

Control Department 1 that the

regularly.

Youiwill

days
should

you 7
but

g 1t not

lowed for 7 in a

days

allow you

servi

21
ceR

s

Fund

(0}

W

anc see

also have to see the

As a OFFICER-QC you will
/ passed by the Quality Control Departmen
down for each product formula.

2

services

@it 1l

days privilege
Privilege leave
paymen

for
the work

calibration

validation
preparation of Standard Operating Procedur

ensure that the quality of products are

agreement cum security bond, if
shall stand cancelled.
terms of this appointment &

the agreement cum security bond

on probation for a period of six months from the date of your
the probation period you will be confirmed in your

arel nRot
your
any

1'st - not isisued Mo o6
1 the capacity appointed,
terminated without
nate the appointment
(one) month

giving

by
G without

notice
you will be
ompany .

entitled to enjoy

leave

oe

in a

than

be
consecutive

year which
three

>an
more

year, this must be supported by

leave in a year, after

cannot be accumulated
Bonus
1t

and Gratuity
Act 1965

the
payment

as Per

of Bonus and

the distribution
is completed
of the analysis
required standard.
and its spares
the same

of
in

day-to-
time
done by

on
records
ments

of Quality

of 1s done
of procedures and
e and update the same.

new

approved

t, is as per the standards laid

(48-1)

9 Factory:
Plot 5, Phase IV, GIDC Industrial Area
Panoli - 394 116, Gujarat

¢ (02646) 272086, 272510, 272508
9974061139

@ jbepl.pancli@jbepl.com

9 Registered Office:
Neelam Centre
B Wing, 4th Floor
Hind Cycle Road
Worli, Mumbai - 400 030

? Corporate

Unit A, 8th

Cnergy IT Park
Unit A2, 3rd Floor

Appa Saheb Marathe Marg
Prabhadevi, Mumbai -

L +91 22 2439 5200 / 5500
~ +91 22 2431 5331 / 5334
@ info@jbepl.com
Q www.jbepl.com
CIN: L24390MH1976PLC019380

Office:

Floor

400 025




UNIQUE CHEMICALS

’ ~ -
\our}(ontlﬁuanne ln the services of
physical fitness as may be

Consequently you will

deemed nec

: § be v b i
examination from time ¢t i ard
g 30. We -have the:right—4d .+ y.
= our company or to loa RS
direct from time to time we  may
31. You shall retire from the
58 years. 3 .
B2. In case of any dispute the Court olf

jurisdiction

We hope that you will
acceptable to you and wish ) C« he sa ’
of this letter. 3 +

With
Fo

best wishes,
ique Chenmicals
Dlv\of J.B. \Chemicals & Pharmaceuticals Ltd.)

GENERAL MANAGER

A

CCEPTED & AGREEI
N (

\ A

SIGNATURE /P K. U =

DATE : g/ /2020

L4 chlory ? Registered Office 9 Corporate Office :
Plot 5, Phase IV, GIDC Industrial Area Neelam Centre : " "
Panoli - 394 116, Gujarat B Wing, 4th " # *

¢ (02646) 272086, 272510, 272508 Hind Cycle Road : » ';'ﬁ = P 2
9974061139 Worli, Mumbai - 400 03 \ppa Saheb Marathe M 9 . gy

@ Jbepl.panoli@jbepl.com




SIDMA;\ A Post Box No. 121, Tel.

 +91 2632 399000

Sidmak Laboratories (Indla) Pvt. Ltd. National Highway No. 8 Fax :+91 2632 399133
Abrama, Valsad-396 001 Email : info@sidmak.com
CIN : U24230GJ1983PTC006157 Guijarat, India. Web : www.sidmak.com
SID/APPOINT 19/01 Date: 06-04-2019.
To.

Mr. Atitkumar H. Patel

AT: Atgam,

Post: Segva,

la. & Dist: Valsad - 396001

Sub. : Your Appointment in the Company

Dear Mr. Patel.

M relerence 1o your application and the subsequent interview that you had with us for
employment in our company and as per our offer letter dated 27.03.2019, we are pleased to
appoint vou as “Chemist — R&D” based at Valsad on toliowing terms and conditions:

Date of joining: This appointment letter is valid for your joining on or before 10/04/2019. In
case of your not complying this: the appointment would be treated as cancelled.

Medical Fitness: The appointment is valid only in case of your being found medically fit to
perform your duties by the registered Medical Practitioner authorized by the Company. Further,
vour fitness for the job is subject to periodical medical examinations by the company.

Certificate / Testimonials: The appointment is further subject to your providing documented
proofs about details mentioned in the Application form by you and information provided by you
during interviews with the management. This includes;

- Certificates of educational qualifications and any other professional qualification.

- Detai!s of membership, if any, of Provident Fund, ESI, Family Pension Scheme etc.,

- Certificates from the previous employer(s) regarding position held, emoluments earned general
conduct during employment, date of leaving the previous employer / organization.

Probation period: The period of six months from your joining duty will be considered as
erobation period. At the end of this period vour performance will be reviewed. Satisfactory

Farmoneca mav land A Aantiemt ot A
performance.mav lead to cenfirmation

ol your seivices with iie Cofpaily and-non-salisfactory
performance can lead to extension of probation period or cessation of your employment. This
will be at sole discretion of the management. Your probation period would be considered to be
extended if you are not intimated in writing about Confirmation of your services.

Page 01 of 03
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Sidmak Laboratories (India) Pvt. Ltd. National Highway No. 8 Fax : 91 9232 333?33
- Abrama, Valsad-396 001 Email : info@sidmak
CIN : U24230GJ1983PTC006157 Gujarat, India. Web :www.sidmak:ggrr:
B
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/bXCCI:)untabili : Your position will be reporting to Sr. Manager — R&D. This can be changed
Yy the Management as and when required. The accountability and responsibilities of your job are

subject to addition, removal or alteration by the management as and when found necessary by the
management.

Remuneration: Your remuneration will be as described below:

Sr. | Particulars Amount per annum (Rs.) | Mode ]
1| Basic Salary 72000 | Monthly |

2 HouseRent Allowance 24000 | Monthly |
3 /Lrta 6936 ‘Monthly

4 | Conveyance Allowance | 8904 [ Monthly
5| Medical Allowance ] 15000 Monthly |
[ 6 | Provident Fund (Co’s contribution) 8640 | Statutory contribution
| 7 | Bonus / Ex-Gratia 14400 | As per statutory provisions
8 | Gratuity 3460 | As per statutory provisions

9 Total 156000

Working Hours and Weekly Off: You will attend your duties and discharge the responsibilities
entrusted upon you as per the working hours scheduled by the management for your department
or functional area. The schedules for working hours and weekly off authorized by superiors will
have to be complied all the time. Such schedules are subject to changes and modifications
depending upon exigencies of work. You may be transferred from one shift to another as and
when need arises and also you may be required to work for extra hours keeping in view the
urgency of work as deemed necessary by your superiors.

Leave: You will be entitled to a total number of 37 days leave for a calendar year comprising of
09 Casual Leave, 08 Sick Leave and 20 Earned Leave. This distribution and entitlement is
subject to change. Entitlement and utilization of Earned Leave will be governed by the Factories
Act. Entitlement of Leave is not the right to leave. Advance approval / sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from duty
without sanctioned leave will be treated as unauthorized leave.

Transfer: Your employment is liable for transfer from one department to another or from one
unit / office / plant / site / location to the other unit / office / plant / site / location of the company
whether existing or which may come in existence in future anywhere across the country. On all
such transfers, the conditions of services and rules and regulations applicable at the place of

transfer will be applicable to you.

Deputation : You can be deputed in any factory, branch of the company in connection with the
work of the company without any additional remuneration which may be in existence or which

will be open in future anywhere in India.

Secrecy: A complete secrecy will have to be observed by you on all company matters including
Security arrangements, Technical know-how, Financial and Administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

O LA
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Safe up-keeping of company’s property: Safe up-keeping and return in good_ conditl‘ons and
order of all the company’s property such as tools, equipments, instruments, umfon‘n','llterature
etc. in your use / custody / care / charge will have to be observed by you. Accountability of any
such goods or literatures etc. provided to you for official purpose will be yours. On completion
of work or assignment or at the termination or cessation of employment, you will return all such
properties allotted to you to your reporting authority with record.
Termination: Your employment with the company can be terminated by t.hg management with
immediate effect with out assigning any reason whatsoever during the training or pf‘oballonary
period of your services. Any breach of trust on your part will be liable for termination of your
your services can be terminated by either

services with immediate effect. After confirmation, be 1 ( :
side only on giving one month’s advance notice or paying the notice pay in lieu of notice period.

You will adhere to the rules and policies of the company existing or all those which may come
into force in future. Extend cooperation to your colleagues in the execution of jobs and follow
the instructions given by your superiors. A detail of other conditions will be provided at the time
of confirmation. In the event of any situation not specified in the above terms and conditions, the

management’s decision will be bound to you.
We welcome you to the company and look forward to your participation in making the activities
of the company an outstanding success.

You are requested to treat this appointment letter as a confidential document. Please sign and
return the duplicate copy of this letter in token of acceptance of the terms and conditions

mentioned above.
For, SIDMAK LA%{)}ATORIES (INDIA) PVT. LIMITED,
/

o

Uday R. Shah
Whole-time Director — Commercial & Finance. )

1 accept the terms and conditions of this appointment.
Full name & Signature: ;
Date:
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SID/APPOINT 19/01 Date: 06-04-2019.
To.

Mr. Atitkumar H. Patel

AT: Atgam,

Post: Segva,

la. & Dist: Valsad - 396001

Sub. : Your Appointment in the Company

Dear Mr. Patel.

M relerence 1o your application and the subsequent interview that you had with us for
employment in our company and as per our offer letter dated 27.03.2019, we are pleased to
appoint vou as “Chemist — R&D” based at Valsad on toliowing terms and conditions:

Date of joining: This appointment letter is valid for your joining on or before 10/04/2019. In
case of your not complying this: the appointment would be treated as cancelled.

Medical Fitness: The appointment is valid only in case of your being found medically fit to
perform your duties by the registered Medical Practitioner authorized by the Company. Further,
vour fitness for the job is subject to periodical medical examinations by the company.

Certificate / Testimonials: The appointment is further subject to your providing documented
proofs about details mentioned in the Application form by you and information provided by you
during interviews with the management. This includes;

- Certificates of educational qualifications and any other professional qualification.

- Detai!s of membership, if any, of Provident Fund, ESI, Family Pension Scheme etc.,

- Certificates from the previous employer(s) regarding position held, emoluments earned general
conduct during employment, date of leaving the previous employer / organization.

Probation period: The period of six months from your joining duty will be considered as
erobation period. At the end of this period vour performance will be reviewed. Satisfactory

Farmoneca mav land A Aantiemt ot A
performance.mav lead to cenfirmation

ol your seivices with iie Cofpaily and-non-salisfactory
performance can lead to extension of probation period or cessation of your employment. This
will be at sole discretion of the management. Your probation period would be considered to be
extended if you are not intimated in writing about Confirmation of your services.
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/bXCCI:)untabili : Your position will be reporting to Sr. Manager — R&D. This can be changed
Yy the Management as and when required. The accountability and responsibilities of your job are

subject to addition, removal or alteration by the management as and when found necessary by the
management.

Remuneration: Your remuneration will be as described below:

Sr. | Particulars Amount per annum (Rs.) | Mode ]
1| Basic Salary 72000 | Monthly |

2 HouseRent Allowance 24000 | Monthly |
3 /Lrta 6936 ‘Monthly

4 | Conveyance Allowance | 8904 [ Monthly
5| Medical Allowance ] 15000 Monthly |
[ 6 | Provident Fund (Co’s contribution) 8640 | Statutory contribution
| 7 | Bonus / Ex-Gratia 14400 | As per statutory provisions
8 | Gratuity 3460 | As per statutory provisions

9 Total 156000

Working Hours and Weekly Off: You will attend your duties and discharge the responsibilities
entrusted upon you as per the working hours scheduled by the management for your department
or functional area. The schedules for working hours and weekly off authorized by superiors will
have to be complied all the time. Such schedules are subject to changes and modifications
depending upon exigencies of work. You may be transferred from one shift to another as and
when need arises and also you may be required to work for extra hours keeping in view the
urgency of work as deemed necessary by your superiors.

Leave: You will be entitled to a total number of 37 days leave for a calendar year comprising of
09 Casual Leave, 08 Sick Leave and 20 Earned Leave. This distribution and entitlement is
subject to change. Entitlement and utilization of Earned Leave will be governed by the Factories
Act. Entitlement of Leave is not the right to leave. Advance approval / sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from duty
without sanctioned leave will be treated as unauthorized leave.

Transfer: Your employment is liable for transfer from one department to another or from one
unit / office / plant / site / location to the other unit / office / plant / site / location of the company
whether existing or which may come in existence in future anywhere across the country. On all
such transfers, the conditions of services and rules and regulations applicable at the place of

transfer will be applicable to you.

Deputation : You can be deputed in any factory, branch of the company in connection with the
work of the company without any additional remuneration which may be in existence or which

will be open in future anywhere in India.

Secrecy: A complete secrecy will have to be observed by you on all company matters including
Security arrangements, Technical know-how, Financial and Administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

O LA
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Safe up-keeping of company’s property: Safe up-keeping and return in good_ conditl‘ons and
order of all the company’s property such as tools, equipments, instruments, umfon‘n','llterature
etc. in your use / custody / care / charge will have to be observed by you. Accountability of any
such goods or literatures etc. provided to you for official purpose will be yours. On completion
of work or assignment or at the termination or cessation of employment, you will return all such
properties allotted to you to your reporting authority with record.
Termination: Your employment with the company can be terminated by t.hg management with
immediate effect with out assigning any reason whatsoever during the training or pf‘oballonary
period of your services. Any breach of trust on your part will be liable for termination of your
your services can be terminated by either

services with immediate effect. After confirmation, be 1 ( :
side only on giving one month’s advance notice or paying the notice pay in lieu of notice period.

You will adhere to the rules and policies of the company existing or all those which may come
into force in future. Extend cooperation to your colleagues in the execution of jobs and follow
the instructions given by your superiors. A detail of other conditions will be provided at the time
of confirmation. In the event of any situation not specified in the above terms and conditions, the

management’s decision will be bound to you.
We welcome you to the company and look forward to your participation in making the activities
of the company an outstanding success.

You are requested to treat this appointment letter as a confidential document. Please sign and
return the duplicate copy of this letter in token of acceptance of the terms and conditions

mentioned above.
For, SIDMAK LA%{)}ATORIES (INDIA) PVT. LIMITED,
/

o

Uday R. Shah
Whole-time Director — Commercial & Finance. )

1 accept the terms and conditions of this appointment.
Full name & Signature: ;
Date:




